
  
 

REQUEST FOR EXPRESSIONS OF INTEREST 
AFRICAN DEVELOPMENT BANK 

 
 

Immeuble du Centre de commerce International d’Abidjan CCIA 
Avenue Jean-Paul II 

01 BP 1387 
Abidjan 01, Côte d'Ivoire 

 
Human Development Department 
E-mail: J.murara@afdb.org; R.offei-Awuku@afdb.org; k.mahouachi@afdb.org 
Telephone: +225 20 26 2576 /20 26 3740 
 
 
Expressions of interest are being requested for a Junior Consultant Position  
 
Brief description of the Assignment:  
 
Africa’s youth story today should be significantly changed and hopeful over coming decades.  
The continent faces a precarious risk of a growing disillusioned youthful population unemployed or 
trapped in low-productivity jobs in the informal sector without adequate skills or opportunities to succeed 
in the formal economy. A vicious cycle of less and unproductive economic  activity and more 
unemployment and underemployment, staggering poverty and high inequality levels are downside risks 
which could be exacerbated if solutions are not accelerated. 
 
Given its mandate under the Youth Employment Initiative for Africa, The African Development Bank (the 
Bank) seeks to accelerate concerted solutions through innovative and reinforced models for youth 
employment, building on transformative stakeholders’ synergies, productive partnerships, multi-
disciplinary approaches and implementation commitment.  
 
The Human Development Department (OSHD), the focal point for the Bank’s youth employment agenda 
requires the services of a Junior Consultant to support solutions to Africa’s youth challenge. The Junior 
Consultant shall work closely with OSHD Youth Employment Team and would be required to assist in the 
development, delivery, and administration of youth employment activities and programs. 
 
Department issuing the request: Human Development Department 
 
Place of assignment:  Abidjan Cote D’lvoire. May include travels to regional member countries.  
 
Duration of the assignment: 6 months 
 
Tentative Date of commencement: 1 September 2015 
 
Detailed Terms of reference for the assignment:  see below 
 
Deadline for applications:  22nd July, 2015 
 
Applications to be submitted to: R.offei-Awuku@afdb.org; k.mahouachi@afdb.org 
 
 
Any questions and requests for clarifications may be sent to: R.offei-Awuku@afdb.org 
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Please attach an updated Curriculum vitae on the basis of the template attached  
 
 

TERMS OF REFERENCE – Junior Consultant 

ACCELERATING YOUTH EMPLOYMENT RESPONSE IN AFRICA 

 

 

 

I. Introduction 

 

1.1 The African Development Bank (the Bank) is positioned to take the leading role in championing flagship 

programmes and innovative models for youth productivity and employment in Africa. Following one of 

its Board meeting in 2010, Bank senior management decided to tackle the growing youth employment crisis in 

the continent to foster solutions to harness the gains that comes with Africa’s youth bulge. Thus the Bank has 

been a key partner to the Joint Africa Youth Employment Initiative established in 2011, during the 12th African 

Regional Meeting in Johannesburg, with other participating institutions including the African Union, Economic 

Commission for Africa and ILO. The mandate of the AfDB is to leverage its technical and financial capacity as 

well as operational strength in promoting socio-economic development through projects and programmes 

designed to address labour market issues in Africa. Following this commitment, the Bank has strengthened its 

portfolio with increased youth employment interventions including knowledge products and projects.  

 

1.2 Most sector strategies reflecting operational priorities of the Bank actually seems to have direct, indirect 

or induced contribution to job creation and youth employment. For example, the 2014-2018 human capital 

strategy prioritizes operationalization of skills, job creation and competiveness as key pillar for delivery. The 

2014-2019 Bank strategy on Addressing Fragility and Building Resilience in Africa emphasised that the Bank 

will be more responsive to assisting unemployed youth and women through major infrastructure and basic 

service delivery programs. The 2013-2017 Private sector development strategy will promote broad-based 

economic growth, employment and inclusive development. The 2014-2018 Governance strategic framework 

and action plan further include pillars on investment and business climate; and public sector and economic 

management. Support to national or regional infrastructure development, as per the 2014-2023 regional 

integration policy and strategy also has long term effects on job creation. Finally, the 2012-2014 Agriculture 

strategy while supporting agriculture infrastructure, in a sector which employs 65% of the African workforce, 

most of whom being women, will have direct contribution to improving labour productivity, and economic 

empowerment of women. These issues are properly reflected in the 2014-2018 Gender strategy, especially 

under the pillar on economic empowerment of women. 

 

1.3 Going forward, the Bank seeks to scale up this momentum for a greater youth development impact. There 

is a need to ensure that a clear framework (including equipping the staff with relevant orientation and 

operational tools) is in place to operationalise Bank response to youth employment in the Continent. Efforts 

were put in place in setting a Bank-wide task team on youth employment. More needs to be done in order to 

give more coherence and visibility on AfDB interventions related to both youth employment and job creation. 

 

2. Context 

2.1 The youth unemployment and poor employment conditions crisis is worsening across Africa. In North 

Africa, youth unemployment has continued to soar since 2008, with unemployment rate among the highest in 

the world, recording 23.9% in 2013, compared to 12.6% globally. In Sub Saharan Africa, where poverty levels 

are stark and significant vulnerable employment persists, the youth challenge is as much of poor employment 

quality as one of unemployment. The region dominates in highest rate of working poverty, estimated at 40.1 % 

in 2012, at the US$1.25 per day level.  Disparities are also related to age and gender.   

 



2.2 Africa’s youth population will continue to increase rapidly, with about eleven million youth entering 

the labor market yearly over the next decade, burgeoning pressures for new and better jobs. The 

continent’s 200 million youths, constituting 20.4% of its population and 37% of the total labour force is 

expected to double by 2045. Structural factors specific to individual countries have averted productive 

opportunities for capturing the dynamism of Africa’s youth bulge.  Evidence show a combination of sharp 

growth of an increasingly educated youth population1, the slow pace of jobs creation in the formal economy and 

persistent low productivity and underemployment in the informal2 sector where the majority of youth work. 

Today, 25% of Africa’s youth are still illiterate despite spectacular strides in primary education enrolment. The 

prevalence of low skills in the workforce, skills mismatch and regulation in the labour market continues as 

lingering barriers to young people’s job prospects.  

 

2.3 Over the next 30 years, Africa could add as much as $ 500 billion to its GDP annually, if its youth 

bulge endowment is combined with the right human capital investments in education, health and 

employment generation3.  32 countries in Africa have 40 per cent or more of their population under 15 years; 

and  of the 1.8 billion young people globally, nine in ten live in the least developed countries majority of whom 

are in Africa (34 out of 48 countries worldwide). With recent demographic trends, the pressure to create new 

jobs will only increase over the coming decades. The continent’s demographic dividend presents a formidable 

opportunity to spur economic and social progress. The AfDB strategy 2013-2022 positions the demographic 

dividend as crucial for inclusive growth and Africa’s transformation. This window of remarkable opportunity is 

time bound and limited for countries. Consequently, the momentum to accelerate appropriate investments and 

interventions to harness Africa’s burgeoning youth capacity should be urgently pursued in the Continent’s 

agenda for inclusive growth and economic transformation. 

 

3. Objectives of the Assignment 

3.1 Africa’s youth challenge is complex. As such its response requires concerted solutions through 

transformative stakeholders’ synergies, productive partnerships, multi-disciplinary approaches and 

implementation commitment. 

3.2 The Human Development Department (OSHD), the focal point for the Bank’s youth employment 

agenda requires the services of a Junior Consultant to support solutions to Africa’s youth challenge. The 

purpose of accelerating youth employment response is to scale up and deliver continuous and sustained high 

impact flagship interventions. Specific objectives include the following: 

(i) Positioning the AfDB as a major institution in Africa for championing innovative evidence-based models 

for youth employment programmes. 

(ii) Lead dialogue through research and learning to inform policy, strategy and programme choices on youth 

development by African Governments and sectorial operations within the Bank. 

(iii)AfDB as preferred partner in Africa for strategic partnership and building of synergies as well as pooling of 

funds for greater youth development impact. 

4. Main Activities and Deliverables 

The Junior Consultant shall work closely with the OSHD Youth Employment Team and would be required to 

assist in the development, delivery, and administration of youth employment activities and programs. The 

junior consultant shall undertake inter alia the following: 

 
ACTIVITY  2015 2016 

                                                           
1 Estimates show that by 2030, 59% youth (aged 20-24) will have secondary education compared to 42% today translating into 12 million youth with tertiary education 

(AEO 2012). 
2 “Many people in developing countries work in very small and not very dynamic economic units—family farms, microenterprises, and household businesses…. Given 

their contribution to total employment, these small economic units cannot be ignored. (World Bank, WDR 2013). 
3 UNFPA, 2015 



QTR.  3  QTR 4 QTR 1 QTR 2 

I. Support the development of a Framework on Youth 

employment to guide  and scale up integration of youth 

employment and the job creation agenda in AfDB operations 

 

x 

x   

II. Support the compilation and publication of  quarterly AfDB 

Youth Employment  Newsletter 

 x x x 

III. Support the Bank wide seminars on youth employment – at 

least 2 by September 2015. Newsletter highlighting our 

interventions and partnerships in area of youth employment 

x x x  

IV. Support the preparatory work related to the development of 

flagship project and Trust fund for youth employment 

  x x 

 

5.  Skills and Knowledge Criteria 

The eligibility criteria for Junior Consultant selection are: 

I. Possessing a Doctorate degree/ master degree from recognised university master degree in related areas 

e.g. Economics, Social Protection, Entrepreneurship and any other related field.   

II. having the nationality of a Bank Member Country; 

III. Minimum of 2 years to 5 years of professional experience in the development area, with experience in 

youth employment initiatives and designing and/or implementing of demand-driven labour market 

initiatives and/or youth entrepreneurship operations. 

IV. less than 32 years age; 

V. working level knowledge of the Bank’s standard software (Word, Excel, Access, PowerPoint and web 

tools); 

VI. working level knowledge of English or French languages and practical knowledge of the other language 

(i) Demonstrated ability of problem solving, team work, responsibility and to work under tight deadlines.  

 

6. Administration and Reporting 

The consultant shall be managed by OSHD and work in close liaison with the Youth Employment Team and 

under the general supervision of the OSHD 1 Manager. The consultant shall submit a monthly report progress 

report on expected deliverables. 

 

7. Duration of assignment and Remuneration 

The Consultancy shall cover a six month period (132 working days) commencing September 1, 2015. The Junior 

Consultant shall be remunerated in accordance to the Banks established rules for remuneration of Junior 

Consultants.  

 

MODEL CURRICULUM VITAE (CV) 

 

Title of the Assignment:  

Department: 

Surname:        First Name: 

Birth Date:       Nationality: 

Address:       Country: 

Telephone:       E-mail: 



 

Are any of your family members (spouse/partner, father/mother, 

Brother/sister, Son/daughter, etc.° employed in the African Development 

Bank?  

Yes  No   

If « Yes », the following 

data must be provided 

Name Relationship Organisation Unit Place of Assignment 

    

    

 

Language 

Level 

Read Written Spoken 

English  Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

French  Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

Other (specify)   Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 

Key Qualifications: 

 

Please provide (i) a summary of your experience and training highlighting the most relevant for the proposed assignment, 

and (ii) the responsibilities which you exercised. Utilise one half-page maximum. 

 

Education (University Level and above only): 

  

Name of University - City - 

Country  

Period   Diploma Obtained Main Topic / Major 

 

  From To        

     

     

     



     

 

Professional Training: 

 

Name of Training 

Institution- City - 

Country  

Type of Training 

 

Period  Certificates or Diploma 

Obtained 

  From From  

     

     

     

     

 

Employment Record: 

 

Begin with your most recent employment.  For each job since your Master Degree achievement, please indicate: 

- Name of the Employer 

- Type of Activity/Business of the Employer 

- Title / Function 

- Place of Employment 

- Brief Description (three lines maximum) of main accomplishments and responsibilities   

 

Reference: 

 

Please indicate the name and address of three persons with no family relationship with yourself, familiar with your 

character and titles. 

  

I hereby certify that the responses which I provided above are all, to the best of my knowledge, true, complete and 

accurate. I acknowledge that an inaccurate statement or essential omission in a personal declaration or another document 

required by the African Development Bank might result in the rejection of my application, termination of my Contract or 

any other administrative sanction by the Bank. The African Development Bank may verify any statements which I made 

in this application. 

Date: ____________ 

 

Signature :     


