
 

REQUEST FOR EXPRESSIONS OF INTEREST 

AFRICAN DEVELOPMENT BANK 

Room 22 W, CCIA Building, Abidjan, Cote d’Ivoire 

Transition Support Department (ORTS) 

E-mail: r.zoungrana-sawadogo@afdb.org 

Telephone: +225 20263415 

Expressions of interest are being requested for [Junior] Consultant Positions  

Brief description of the Assignment: Junior Consultants are required in the following areas of specialty:  

a) Fragility and Conflict Analyst 

b) Development/Social economics 

 

The Junior Consultants are required to assist in delivering on the work program of the Transition 

Support Department (ORTS). The tasks involve direct assistance to the High-level consultants in 

charge of Mano River Union, the Sahel Region and the Horn of Africa Region.  They will also assist 

professional staff in the preparation of brief, analytical papers and conduct data analysis, and prepare 

presentations and reports in relation to these regions 

 

Department issuing the request: Transition Support Department (ORTS)  

Place of assignment: Abidjan, Cote d’Ivoire, any other designated duty station 

Duration of the assignment: 06 months  

Tentative Date of commencement: December 1st, 2015  

Detailed Terms of reference for the assignment: [See below]  

Deadline for applications: 15 November 2015  

Applications to be submitted to: Mrs. Estelle Zoungrana-Sawadogo at r.zoungrana-

sawadogo@afdb.org 

Any questions and requests for clarifications may be sent to: Mrs. Estelle Zoungrana-Sawadogo at 

r.zoungrana-sawadogo@afdb.org 

Terms of Reference for: Support to ORTS Operations and Programs  
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TERMS OF REFERENCE 

SUPPORT FOR ORTS OPERATIONS AND PROGRAMME 
________________________________ 

 

 

1. Introduction  
 

1.1 The African Development Bank (the Bank or AfDB) is a Multilateral Development Bank 

established in 1964 to catalyze sustainable economic development and social progress in its Regional 

Member Countries (RMCs), thus contributing to poverty reduction. Through its enhanced 

decentralized structure, the Bank currently operates in 34 Field Offices across the African continent, 

including two Regional Resource Centers in Nairobi and Pretoria.  

1.2 The Bank’s Ten Year Strategy 2013-2022 identifies fragility as one of three areas of special 

emphasis, including gender and agriculture. This resulted in the establishment of the Transition 

Support Department (ORTS) in December 2013. Following its establishment, the ORTS has developed 

the Strategy for Addressing Fragility and Building Resilience for the period 2014–2019. The 

Strategy builds on and replaces the 2008 Strategy for Enhanced Engagement in Fragile States. It 

also reflects the evolving international consensus on partnership modalities for addressing fragility 

as expressed in the New Deal for Engagement in Fragile States, and the findings and 

recommendations of the High Level Panel on Fragile States. It is a Bank-wide strategy, to be 

implemented by all departments, with the support of the Fragile States Department (ORFS) 

[Renamed Transitions Support Department (ORTS)]. 

1.1 The new Strategy aims to place the Bank at the center of Africa’s efforts to address fragility 

and pave the way for a more resilient and inclusive development trajectory. It is based on an 

understanding of fragility as a condition of elevated risk of institutional breakdown, societal 

collapse or violent conflict. The basic premise of the strategy is that the characteristics, 

manifestations and threats of fragility, and the capacities and resources of affected states and 

societies vary significantly. Therefore, the Bank’s response has to be adapted to each context and 

focus on key entry points for managing the underlying drivers of fragility and building resilient 

states and societies through effective institutions, capacity building and partnerships.  

1.2 The Strategy focuses on changing the way the Bank engages in fragile situations and prioritizes 

three Areas of Focus: (i) Strengthening state capacity and establishing effective institutions -  Fostering 

legitimate political and capable justice institutions, as well as resilient economic institutions for better 

management of resources (including natural resources.; (ii) Promoting resilient societies through 

inclusive and equitable access to employment, basic services and shared benefits from natural resource 

endowments -  In view of the growing stresses and demands –for inclusion and equity, employment 

(especially for youth), and improved services– that urgently need to be effectively addressed to manage 

fragility, the Bank will pay particular attention to promoting equitable access to basic infrastructure, 

expanding opportunities for private sector-led employment and livelihoods, and supporting the 

responsible management of natural resources and shared benefits from their revenues; (iii) Enhancing 

the Bank’s leadership role in policy dialogue, partnerships and advocacy around issues of fragility. 

1.3  The Bank will continue to strengthen its regional leadership and use its convening power to 

support peace and state building efforts at the national, regional, and international levels. It will support 

the implementation of inclusive political settlements at national and regional levels, It will do so by 



being “at the table” leveraging its role as a “trusted broker” and by providing expertise on economic 

and financial matters. It will deepen the Bank strategic partnerships in areas that are essential to 

overcoming fragility but that are outside its core mandate, such as justice and security. At the same 

time, it will be an advocate for Africa on issues of fragility and move towards assuming greater 

leadership in international discussions on this topic. 

 

2. Rationale and Objectives  

2.1 For ORTS to deliver on its work program towards the realization of the Bank’s objectives in 

fragile situations stronger coordination with other Departments and Units is required. As a result, short 

term assistance is required to support the work of the high level consultants and professional staff in 

ORTS working on issues of fragility in the Horn of Africa Region, Mano River Union and the Sahel 

Region. In particular, the regional focus requires additional support to boost capacity to deliver the 

work program. Also, engagements in the social sectors call for additional skills to guide the dialogue 

within the Bank and between the Bank and its Regional Member Countries. 

 

2.2 In this context, ORTS seeks to engage the services of Junior Consultants on a short term basis. 

The Junior Consultants will be required to contribute to the work of the department while also 

strengthening ORTS collaboration with other Departments and Units and its role in coordinating Bank 

responses in fragile situations. The Junior Consultants will therefore play a critical role in this process. 

 

3. Scope of Work  

3.1 Main Tasks  

 

Under the direct supervision of the Director of ORTS and the Division Managers (ORTS.1; 

ORTS.2), the Junior Consultants shall undertake the following tasks:  

i. Assist in coordination and facilitation activities of ORTS by facilitating and assisting the 
high-level consultants.  

ii. Assist professional staff in producing reports and briefs for management in relation to 
fragility. 

iii. Conduct data analysis and desk reviews in support of studies led by ORTS  

iv. Coordinate ORTS’ collaboration with other Departments and Units in the Bank 

v. Monitor and evaluate ORTS’ programs and activities to ensure results 

vi. Handle any other tasks as assigned by the division Managers and the Director of ORTS.  

 

4. Consultants’ Profile:  

4.1 The profile of the Consultant, including desirable qualifications, personal attributes, skills, 

knowledge and experience are:  

 

 Aged below 32 years; 

 A Master degree in Economics, Political Science, Organizational Studies or related areas; 

 An understanding of fragile situations;   

 At least two years of relevant professional experience in a development oriented institution; 

 Data analysis and exposure to SAP; 

 Self-motivation, dedication and ability to work in diverse situations; 



 Capacity to adapt to changing work environments and to apply knowledge to diverse 
development issues and challenges;  

 Ability to work independently and as part of a team;  

 Excellent communication skills, (knowledge of both English and French will be added 
advantage); 

 Be national of a member country of the African Development Bank;  

 

5. Duration of the Services of the Consultant  
 

5.1. The assignment is for 12 months period starting on December 1, 2015 or as specified in the 

contract.  

 

5. Performance Assessment  
 

5.1. The Junior Consultants will be assessed on the basis of the quality of their deliverables as assigned.  

 

 

Please attach an updated Curriculum Vitae on the basis of the template below:  

 

 

MODEL CURRICULUM VITAE (CV)  
 

Title of the Assignment:  

Department:  

Surname:       First Name:  

Birth Date:       Nationality:  

Address:       Country:  

Telephone:      E-mail: 

 

Are any of your family members (spouse/partner, father/mother, 

Brother/sister, Son/daughter, etc. employed in the African 

Development Bank? 

     Yes                   No  
If « Yes », the following 

data must be provided 

Name Relationship Organisation Unit Place of Assignment 

    

    

 

Language Level Read Written Spoken 

English        Fair 

       Good 

       Excellent 

       Fair 

       Good 

       Excellent 

       Fair 

       Good 

       Excellent 

French        Fair 

       Good 

       Excellent 

       Fair 

       Good 

       Excellent 

       Fair 

       Good 

       Excellent 

Other (specify)        Fair 

       Good 

       Excellent 

       Fair 

       Good 

       Excellent 

       Fair 

       Good 

       Excellent 

 



Key Qualifications: 

Please provide (i) a summary of your experience and training highlighting the most relevant for 

the proposed assignment, and (ii) the responsibilities which you exercised. Utilize one half-page 

maximum. 

 

Education (University Level and above only): 

Name of University - 

City - Country 

Period Degree/Diploma 

Obtained 

Main Topic/Major 

From  To 

    

    

    

    

 

Name of Training 

Institution - City – 

Country 

Period Type of Training Certificate or 

Diploma Obtained From  To 

    

    

    

    

 

Employment Record: 

Begin with your most recent employment. For each job since your Master Degree achievement, 

please indicate: 

 Name of Employer 

 Type of Activity/Business of Employer 

 Title/Function 

 Place of Employment 

 Brief description (three lines maximum) of main accomplishments and responsibilities 

 

Reference: 

Please indicate the name and address of three persons with no family relationship with yourself, 

familiar with your character and titles. 

  



Declaration: 

I hereby certify that the responses which I have provided above are all, to the best of my 

knowledge, true, complete and accurate. I acknowledge that an inaccurate statement or essential 

omission in a personal declaration or another document required by the African Development Bank 

might result in the rejection of my application, termination of my Contract or any other 

administrative sanction by the Bank. The African Development Bank may verify any statement 

which I made in this application. 

 

Date:  ________________________ 

 

Signature: 


