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PROJECT SUMMARY 

Project overview 

 

1. The project aims to improve quality and relevance in engineering faculties in line 

with Kenya’s Vision 2030 priorities for science, technology and innovation (STI) and 

human resource aspirations of the East Africa Community (EAC) integration. Kenya’s 

Vision 2030 goal is to be a competitive, regionally and globally, middle-income country. In 

line with this, the project aim is to contribute to an increase in qualified and skilled engineers 

from 6,350 in 2012 to almost 12,000 by 2017 to drive the key sectors of Vision 2030. The 

project will target six university constituent colleges and two Universities whose core 

mandate is STI in line with the Kenya Engineering Registration Board (KERB) 

recommendations. The project will also contribute to increasing the number of qualified 

personnel, including women, in engineering and applied sciences through training at the 

masters and PhD level. Furthermore, the Wangari Maathai Institute for Peace and 

Environmental Studies (WMI) will be upgraded to improve the quality of applied knowledge 

and skills in environmental and natural resource management. The project cost is UA 36.03 

million, UA 8.03 million of which is counterpart funds. It will be implemented within a 

period of five years, from 2013 to 2017.  

 

Needs assessment 

 

2. The education and training sessional paper for 2012 estimates that Kenya currently 

has a gap of 30,000 engineers, 90,000 electricians and 400,000 artisans. The Vision 2030 

further notes the shortfall in the supply of science, engineering and technology (SET) 

graduates could hamper the country’s economic growth prospects. Ironically, unemployment 

stands at 40%, mainly attributed to a mismatch in training and labor market needs, especially 

among the youth who comprise 60% of the 40 million people in Kenya. The gap in engineers 

is partly attributed to the labor market demands in the EAC. Indeed, increased qualified and 

skilled engineers do not only benefit Kenya but the whole subregion. Kenya is ranked 69 of 

139 in mathematics and science and 70 of 139 in teaching staff by the 2010–2011 Global 

Competitive Report (GCR). This project intervention will contribute to improving Kenya’s 

GCR ranking. 

 

Bank’s added value 

 

3. This project will contribute to supporting Kenya’s and the EAC’s surging demand 

for quality higher education, science and technology (HEST) training and skills 

development. Improving the teaching and learning environment for engineering and science 

programs requires significant capital investment especially for equipment and staff training, 

which the government and other development partners are not able to meet at present. 

 

Knowledge management  

 

4. The project will support an impact evaluation and research, as well as the creation of 

a comprehensive university education database. The evaluation will link education 

databases for examinations and admissions to answer key policy questions relating to access 

and equity in higher education. The university education database will include collection and 

completion of data on enrollments by programs and gender, staffing by level and equipment, 

and industrial linkages and partnerships, among others. The data will be uploaded on the 

ministry’s website for public access and utilization in informing investments.  
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Result-based Logical Framework  

Country and project name: Kenya—Support to the Enhancement of Quality and Relevance in Higher Education, Science and Technology Project.  
 

Purpose of the project: The purpose of the project is to improve quality and relevance in the target faculties of science, technology and innovation in line with Kenya’s Vision 2030 priorities for science, 

technology and innovation.  

RESULTS CHAIN 

PERFORMANCE INDICATORS 

MEANS OF VERIFICATION 
RISKS/MITIGATION 

MEASURES Indicator 

 (including CSI) 
Baseline Target 

IM
P

A
C

T
 

Impact 

Kenya’s productivity and 

competitiveness is 

improved and in line with 

the Vision 2030 goal of 

being a middle-income 

country. 

 

Gross national income 

per capita (USD) 

 

Unemployment rate (%)  

 

USD 790 in 2010 

 

 

40% overall in 2011 

(8.2% among graduates)  

 

More than USD 2,000 by 

2030 

 

 

Less than 20% by 2030 

- Vision 2030 Annual Progress Reports 

by MOP & Vision 2030 and MOHEST  

- Ministry of Labour  

- National Economic and Social Council 

- Engineers Registration Board Database 

- African Competitiveness reports 

- Global Competitiveness Reports 

- UNDP Kenya Annual Reports  

 

 

O
U

T
C

O
M

E
S

 

Outcome 1 

Enhanced quality and skills 

of HEST graduates in target 

faculties, especially for 

women. 

 

Number of engineering 

programs in target 

colleges approved 

  

Number of qualified and 

skilled engineering 

graduates  

 

0 in 2012 

 

 

 

 

In 2012: 

6,059 BS (987 women) 

28 MS (8 women) 

3 PhD (no women) 

 

6,350 engineers 

 

7 by 2017 

 

 

 

 

By 2017: 

11,900 BS (900 women) 

500 MS (250 women) 

200 PhD (250 women) 

 

12,000 engineers 

 

- Engineers Registration Board Database 

- Implementation Reports for the 

MOHEST University Strategy 2008–

2015 and MOHEST Strategic Plan 

2008–2012  

- KESSP University IP annual reports 

- MOHEST EMIS data 

- Engineers Registration Board Database 

- Target University Alumni databases 

- Ministry of Labour databases 

 

Risk: Inadequate maintenance and 

management of equipment. 

 

Mitigation: Suppliers will be 

required to install equipment and train 

relevant staff on its use and 

maintenance. Target institutions will 

establish service contracts with the 

suppliers. Universities have own 

funds for maintenance from tuition 

fees.  

 

 

Risk: Trained staff turnover. 

 

Mitigation: Staff trained will be 

bonded as per current government 

training policy and target institutions 

rules. 

Outcome 2 

Improved efficiency and 

quality teaching and 

learning in target 

engineering/STI courses. 

 

Engineering equipment: 

Student (ratio) in target 

faculties 

 

 

 

 

1:10 in 2012 

 

  

 

 

 

 

1:2 by 2017 

 

 

 

 



 

 vi 

O
U

T
P

U
T

S
 

 

1. Equipment procured and 

installed (including ICT) 

 

2. Staff trained at the 

masters and PhD level 

 

 
 

 

 

 
 

 

 

 
 

 

3.WMI upgraded 
 

 

 
 

 

 

4. Training in Strategic 

Management and 

Governance 

 

5. Impact evaluation and 

creation of databases for 

SET and incubators  

 

1. Number of engineering 

and VC equipment 

procured 
 
 

2.1 Number of staff 

trained in target masters 

and PhD programs 
 

2.2 Number of research 

initiatives conducted in 

target faculties 
  

3. One environmental 

learning facility 

operational 

 

4. Number of university 

management personnel 

trained 
 

 

5.1 Number of impact 

evaluations conducted 
  
 

5.2 Number of university 

databases at MOHEST 

 

 

0 

 

 

 

0 

 

 

 

0 

 

 

0 

 

 

 

0 

 

 

0 

 

0 

 

5 sets of engineering 

equipment per faculty and 1 

VC facility per institution 

 

750 staff trained  

(250 women) 

 

 

200 Thematic PhD research  

 

 

1 environmental teaching 

and learning facility 

operational 

 

560 personnel trained 

(190 women) 

 

2 

 

1 

 

- Quarterly project progress reports 

- Annual project audit report 

- Supervision mission aide memoires 

- Implementation reports for the 

MOHEST University Strategy 2008–

2015; and MOHEST Strategic Plan 

2008–2012  

- KESSP University IP annual reports 

- MOHEST EMIS data 

- Engineers Registration Board Database 

- Quarterly project progress reports 

 

 

Risk: Delays in project start-off. 

 

Mitigation: Draft tender documents 

for equipment and WMI institute 

prepared on time and training 

modalities also defined. The Bank has 

reinforced EARC with relevant skills 

mix.  

K
E

Y
 

A
C

T
IV

IT

IE
S

 COMPONENTS INPUTS 

Component 1: Improving the quality and relevance of STI education programs 

 Procurement of identified equipment for target engineering and applied sciences faculties including VC 

facilities 
 

Component 2: Strengthening human capital development for STI programs 

 Training of identified staff at the masters and PhD level  
 

Component 3: Improving quality of applied knowledge and skills in environmental/natural resources management 

 Upgrading of learning facilities for WMI environmental and peace institute  

Component 4: Enhancing MOHEST capacity for evidence-based policy formulation and program management 

 Training of universities management in strategic management and governance 

 Technical assistance for evaluation, collection of data and creation of university education database 

 Support to project operational costs 

Resources by components (UA million) 

Component 1:  17.43 

Component 2: 10.62 

Component 3: 6.14 

Component 4: 1.83 

Total: 36.03 

 

Sources (UA million):  

ADF loan 28.00 

GOK 8.03 

Total  36.03 
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REPORT AND RECOMMENDATION OF THE MANAGEMENT OF THE AFDB GROUP TO THE 

BOARD OF DIRECTORS ON A PROPOSED LOAN TO KENYA FOR THE SUPPORT TO THE 

ENHANCEMENT OF QUALITY AND RELEVANCE IN HIGHER EDUCATION, SCIENCE AND 

TECHNOLOGY PROJECT 
 

Management submits the following report and recommendations on a proposed African 

Development Fund (ADF) loan for UA 28.00 million to finance the Enhancement of Quality 

and Relevance in Higher Education, Science and Technology Project in target faculties in 

Kenya. 

 

I.  STRATEGIC THRUST & RATIONALE 

1.1 Project linkages with country strategy and objectives 

 

1.1.1 The project is aligned to the Kenya’s Vision 2030. The vision emphasizes quality 

education and training in science, technology and innovation (STI) in order to make Kenya a 

middle-income country by 2030 and to improve its competitiveness regionally and globally. 

The project aims to improve quality and relevance in mainly engineering and applied 

sciences in line with Kenya’s Vision 2030 priorities for STI. Universities are expected to 

provide the necessary human capacity to drive key productive sectors, which include roads, 

energy and manufacturing, among others outlined in Technical Annex 2.1. The Vision 2030 

aims to increase Kenya’s forest cover from 3% to at least 4% and prevent environmental-

related diseases and conflict. In this context, the Wangari Maathai Institute for Peace and 

Environmental Studies (WMI) intends to develop a “Green Campus,” with the overall aim of 

cultivating better environmental stewardship and management of resources. The WMI will 

operate like a “finishing school” for university students, researchers, policy makers, the 

private sector, community leaders and groups interested in good practices in environmental 

management and peace building. 

 

1.1.2 Furthermore, the project will assist the government to meet its Vision 2030 

objectives of developing a strong human capital base. The vision’s Education and Training 

Sector Plan highlights the shortfall in the supply of science, engineering and technology 

(SET) graduates and calls for drastic actions in skills development to avoid hampering the 

country’s long-term economic growth prospects. The African Competitiveness Report 2011 

highlights that only 20% of African students are enrolled in SET programs, compared with 

50% in fast-growing countries like China and Taiwan. Kenya intends to grow its economy 

and become a middle-income country by 2030. Higher education, seen as a means of 

enabling growth and economic competitiveness, is also a tool for poverty reduction by 

creating relevant knowledge and skills for employment and entrepreneurship. Kenya is 

working toward increasing its gross enrollment rate to universities from the current 3% to 

20% by 2030. According to the 2009 national census, there are more than 8 million Kenyans 

between the ages of 17 and 24 years who are seeking training in universities and tertiary 

institutions. The youth comprise 60% of Kenya’s 39 million people, and unemployment 

stands at 40%, partly attributed to a mismatch in training and labor market needs. The project 

will contribute to strengthening the teaching and learning environment for engineering 

programs and also complement Government of Kenya (GOK) investments in constructing 

new engineering laboratories and workshops in target institutions that have minimal 

equipment. The project directly supports the vision’s priority investments for education and 

training. To a great extent, private universities and institutions have refrained from venturing 

into engineering and applied sciences programs mainly due to the capital investments 

required for these programs.  
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1.1.3 The National Strategy for University Education 2008–2015 notes that the quality 

of learning environment has been declining. The decline is more pronounced in the STI 

training programs. The strategy identifies strategic objectives to address quality and relevance 

in these programs, including, among others, the provision of sufficient teaching facilities such 

as equipment and materials; and to recruit, develop and retain qualified academic staffs who 

are holders of doctorates or equivalent in all disciplines. The combination of the above has 

contributed to Kenya being ranked 69 of 139 countries in mathematics and science and 70 of 

139 in teaching staff by the 2010–2011 Global Competitive Report. Moreover, infrastructure 

for teaching, learning and research does not measure to the required standards as outlined by 

the Kenya’s Engineers Registration Board (KERB). The KERB has recommendations for 

engineering programs that relate to curriculum, relevant equipment and faculty ratios as well 

as a requirement for at least a three-month relevant industrial attachment during the course of 

training. Graduates from programs that do not meet these requirements are not registered as 

professional and qualified engineers with the board, thus affecting their employability. This 

accreditation is therefore critical in enhancing quality and in increasing the chances of 

employability of the engineering students already admitted in these institutions. Six of the 

target institutions under this project do not meet these criteria even though they have 

engineering students enrolled in them. The project will contribute to enhanced quality and 

relevance in these institutions to make them responsive with the KERB recommendations and 

keep with labor market requirements for qualified and skilled engineers.  

 

1.1.4 The proposed intervention is aligned with the Bank’s policies and strategies of 

assistance. The project is aligned with the Bank’s Medium Term Strategy (MTS) 2008–2012, 

which identifies higher education as a priority area, and the Kenya Country Strategic Paper 

(CSP) 2008–2012, which identifies the development of relevant skills as a priority under 

Pillar II to foster economic growth. The Bank’s 2008 Higher Education, Science and 

Technology (HEST) Strategy stresses quality tertiary-level training, by improving conditions 

for science and technology innovations. The Bank’s Long Term Strategy (LTS) 2013–2022, 

which is being finalized, takes into account key aspects of the above strategies and highlights 

the need to focus on relevant skills development for the labor market as well as the need to 

ensure sustainable growth through adequate natural resource management. The LTS also 

emphasizes regional integration to draw on human resources more effectively and promote 

inclusive growth through relevant skills development in science, technology and engineering. 

It is also expected that the new CSP will still be driven by the Vision 2030 pillars and the 

Bank’s LTS. Furthermore, the Bank’s 2012–2016 Human Capital Development Strategy 

(under preparation) recognizes the need to focus on science, technology, engineering and 

maths (STEM) due to the changing economic landscape in Africa, which requires specialized 

skills in critical numbers. The project also addresses issues relating to the integration of 

information and communication technology (ICT) in higher education and the generation of 

knowledge for evidence-based policies and programming. 
  



 

 3 

1.2 Rationale for Bank’s involvement 

 

1.2.1 Kenya faces a surging demand 

for quality HEST training.
1
 To meet 

this challenge, the country needs to 

expand access to quality and relevant 

science and engineering programs. The 

2011 Economic Survey for Kenya 

estimates that there will be more than 

431,056 secondary candidates in 2013 

and almost 488,822 in 2015, of which 

230,118 will be expected to qualify for 

university.
2
 According to the National 

University Strategy (2008), enrollment 

in universities under the Joint 

Admission Board is expected to increase 

to more than 160,000 in 2015 from 

about 118,000 in 2008 (figure 1.1).  

 

1.2.2 The government remains the main financier of higher education. Budget 

allocation for capital development to universities is shown in table 1.1. This allocation is 

insufficient to cover the investment to enhance access to meet the significant rise in 

enrollment shown in figure 1.1.  
 

Table 1.1: Government Expenditure for University Sector 2007/08–2011/2012  

Ksh millions, unless otherwise indicated 

Category 2007/08 2008/09 2009/10 2010/11 2011/12 

Recurrent   

Ministry  15,716 19,085 23,245 26,105 25,959 

Universities 10,941 12899.8 17,029 17,300.6 19,330.4 

Development  

Ministry 985 3,234 3,432 5,950 6714 

Universities 693 1,818 2,340 2,820 4,170 

Total dev. 1,678 5,052 5,772 8,770 10,884 

% for univ. 41% 36% 40% 32% 38% 

Source: MOHEST Directorate of Higher Education.  

 

1.2.3 Development partners’ (DPs) support to higher education in Kenya is minimal. 

Support to the Kenya Education Sector Support Programme (KESSP) in 2005–11 amounted 

to about USD 280 million of the “pool” fund of which 87% supported basic education and 

support services. The major education DPs in Kenya including DFID, CIDA and USAID will 

continue to primarily support basic education. Currently, the AfDB remains the main DP 

supporting higher education through the ongoing technical, industrial, vocational and 

entrepreneurship training (TIVET) project and this proposed HEST project. China and the 

Netherlands are supporting selected TIVET institutions through the provision of equipment. 

World Bank future support to the education sector after the KESSP is yet to be confirmed, 

but it is currently supporting higher education studies. The French Development Agency is 

also supporting studies on private sector engagement in higher education and university 

                                                 
1
 The 2010 Bank’s economic and sector work on STI “A case study for Kenya” highlighted the need to 

strengthen STI skills in Kenya to meet the emerging labor market demands. 
2
 The Economic Surveys are carried out annually by the Ministry of State for Planning, National Development 

and Vision 2030. 
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Figure 1.1: University Student Enrollment and Projections, 

2004–15 
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education financing mechanisms, while the German Academic Exchange Service will 

continue with capacity-building activities in higher education.  

 

1.2.4 Current considerable investments in Kenya’s infrastructure require highly 

skilled engineering graduates. DPs including the Bank are investing in roads, energy, water 

and agriculture. These sectors require highly skilled STI graduates to install and maintain 

these investments. Estimates indicate that gaps of 30,000 engineers, 90,000 electricians and 

400,000 artisans would be required to sustain these investments. The estimated ratio for the 

four categories of engineering professional (engineer, technologist, technician and 

craftspeople/artisan) for a developing country is estimated at 1:3:12:60. Based on this, Kenya 

should have achieved totals for her engineering professionals of 7,500, 22,500, 90,000 and 

450,000. The KERB of Kenya has estimated that as of today there are 6,350 engineers in 

Kenya. This represents about 150 engineers per million people, which is below countries 

such as South Africa with 500 per million and the Republic Korea with 3,500. Since Kenya 

aims to be at the status of such countries by 2030, there is an urgent need to invest in the 

training of quality engineering professionals.  

1.3 Donors coordination 

 

1.3.1 The main DPs in Kenya support the education sector within the framework of 

the 2005–2010 KESSP Sector Wide Approach (SWAp). KESSP was extended to 2012 and 

has mainly supported basic education. The education DPs constitute the Education Donors 

Coordination Group (EDCG) and operate under the Partnership Principles for Support to the 

Education Sector in Kenya and the Joint Financing Agreement (JFA). The Bank also signed 

these partnership principles. The KESSP pool fund by the World Bank, CIDA, DFID and 

UNICEF primarily targeted basic education and was executed under the JFA legal 

instrument. Future operations of the KESSP and JFA are yet to be defined. The GOK takes 

lead in the SWAp arrangement and organises in the monthly EDCG meetings. Table 1.2 

shows DPs supporting university education.  

 

1.3.2 The project supports aid effectiveness principles specifically with regards to 

country ownership, use of country systems and mutual accountability. The project 

activities directly support Kenya’s Vision 2030 whose flagship projects are monitored 

annually by the government and an annual progress report published, which also covers the 

education and training sector. The project will be implemented and monitored within the 

overall Ministry of Higher Education, Science and Technology (MOHEST) structures. The 

Bank will continue to participate in the EDCG activities and coordination mechanisms. The 

project will be audited by the Auditor-General’s Office, and the existing Ministerial Tender 

Committees will provide oversight on procurement including recommendations to award 

tenders and monitoring of contracts execution. 
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Table 1.2: DPs Support to University Education in Kenya 
University  Facility/activity Proposed amount Partners 

Kenyatta University Construction of a teaching 

and referral hospital 

744,560 RMB/yuan GOK and Government of 

China  

Multimedia University  Establishment of an 

Internet center 

100 computers and 

video conferencing 

facilities 

Republic of Korea and 

Multimedia University 

Pan-African University 

Institute for Basic Sciences, 

Engineering and Technology 

at Jomo Kenyatta University 

of Agriculture and 

Technology 

Establishment of the Pan-

African University Institute 

USD 54 million AfDB, GOK, African 

Union Commission, 

China, Japan/JICA 

Jomo Kenyatta University of 

Agriculture and Technology  

Establishment of Botanical 

Garden  

USD 27.20 million 

(USD 18.5 million 

support sought from 

China)  

GOK, China through the 

Chinese Academy of 

Sciences and Wuhan 

Botanical gardens 

Egerton University Agricultural research  Ksh 150  million USAID 

University of Nairobi University development Ksh 22.5 million UNICEF 

 

 
II. PROJECT DESCRIPTION 

 

2.1 Project components 

 

2.1.1 The overall development objective of the project is to contribute to high-quality 

education and training in STI. This will contribute to realization of the Vision 2030 goal of 

being a competitive, regionally and globally, middle-income country. The specific objective 

of the project is to improve the quality and relevance in the target STI faculties in line with 

the Kenya’s Vision 2030 priorities for education and training.  

 

2.1.2 Project components are derived from the project’s objectives and expected 

outputs and outcomes. Table 2.1 presents a summary of the project components. 
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Table 2.1: Summary of Project Components 
No. Project Component  Estimated Cost  

(UA million) 

Component Activities 

 

1 Improving quality and 

relevance of STI 

education programs  

17.43  Provision of engineering and science equipment to the 

eight
1
 target institutions engineering faculties. The 

engineering faculties include civil, electrical, 

mechanical, aeronautics, agriculture and marine. 

 Provision of video-conferencing facilities to six target 

institutions (Masinde Muliro, Kenya Polytechnic, Meru 

University College, South Eastern University College 

Wangari Maathai Institute and University of Nairobi).  

2 Strengthening human 

capital development for 

STI programs  

10.62  Provision of masters and doctorate training in 

engineering fields which include:  building, electrical, 

mechanical, aeronautical, geothermal, oil, gas, marine, 

agriculture, physics, chemistry and coal technology. 

Approximately 250 women will benefit from this 

training.   

 

3 Improving quality of 

applied knowledge and 

skills in environmental 

and natural resource 

management 

6.14  Construction of a teaching and learning facility at the 

WMI-University of Nairobi. 

 Provision of essential equipment for environmental 

sciences. 

 

4 Enhancing MOHEST 

capacity for evidence-

based policy 

formulation and 

execution of higher 

education policies and 

strategies 

1.83  Support impact evaluation studies and research on 

access to university admissions and financing. 

 Training in university strategic management and 

governance. 

 Strengthen MOHEST capacity for programs and 

projects delivery.  

 Support the creation of a comprehensive university 

education database  

 Purchase of office equipment, furniture and 2 project 

vehicles. 

 

Component 1: Improving quality and relevance of STI education programs  
 

2.1.3 This activity will strengthen the teaching and learning environment of the target 

engineering and applied sciences faculties. Laboratory-based degree programs in science 

and engineering currently have irrelevant and inadequate engineering equipment and cannot 

serve the higher enrollments in these faculties. For example, six of eight project target 

engineering faculties have not met KERB recommendations due to the lack of adequate 

equipment. The project will finance the purchase of identified equipment for existing 

laboratories and workshops in target faculties of engineering and applied sciences to support 

the KERB engineering curriculum recommendations. These will enable the institutions to 

deliver improved quality programs and meet the KERB recommendations, thus ensuring that 

students are adequately prepared and competitive upon graduation. In addition, the project 

will also support video-conferencing (VC) facilities. Three of the target institutions, Kimathi, 

Mombasa and Multimedia, have functional VC facilities that are supporting learning and 

networking with other universities. The University Strategy proposes using ICT for efficiency 

gains in student-staff ratios for each engineering and sciences program as per the clusters 

outlined in Technical Annex 3.3. The enrollment in engineering programs is based largely on 

available resources including equipment and staffing ratios. This limitation locks out a 

substantial number of interested and qualifying engineering candidates. The target institutions 

                                                 
1
 Mombasa Polytechnic,  Masinde Muliro, Kimathi University, Multimedia University, Kenya Polytechnic, 

Meru University College, South Eastern University College, University of Nairobi 
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are connected to adequate Internet, mainly through fiber-optic cables and through the Kenya 

Education Network connectivity initiatives.  
 

Component 2: Strengthening human capital development for STI programs  
 

2.1.4 This component will support capacity building of existing staff in engineering 

and applied sciences at the masters and doctorate levels. The training will create a pool of 

qualified teaching staff for engineering and applied sciences programs and will target 750 

trainees to address part of the gap of 680 qualified masters and dictate staff identified in the 

needs assessment. The doctorate students will carry out research relevant to the Vision 2030 

key sectors as outlined in the Technical Annex 2 tables. These include manufacturing, 

construction, energy and agriculture, among others. The training approach will be 

collaborative with relevant international universities and institutions as well as the local 

industry expertise that is already supporting the faculties as part-time lecturers and 

supervisors. The current collaborating universities are mainly in Germany, the United States, 

Japan, Malaysia, India, Europe and Asia. The local industry expertise includes individuals 

from engineering consulting firms and manufacturing private industries. The MOHEST has 

an existing partnership with the Kenya Private Sector Alliance, which will be explored to 

enhance meaningful industrial attachments and research and development of incubation 

centers. The proposed project provides both the requisite numbers and enhances the quality of 

the graduates in engineering and manufacturing economic productive sectors such as the 

aeronautical, marine, geothermal, oil, gas, electrical and organic exploration fields that are 

critically lacking in Kenya (see Technical Annex 3.1). A deliberate effort will be made to 

ensure that up to 250 women benefit from this training in line with the GOK “one-third” 

policy on gender.  
 

Component 3: Improving quality of applied knowledge and skills in environmental and 

natural resource management 
 

2.1.5 This component will help to improve quality of applied knowledge and skills in 

environmental and natural resource management mainly sustainable land use. Indeed, 

about 42% of Kenya’s GDP is derived from natural resource–based sectors of agriculture, 

forestry, tourism, mining, water and energy that are closely related to the state of the 

environment. Furthermore, Kenya’s forest cover has been depleted from 12% in 1963 to 

1.7% in 2002–11. To address this critical issue, the project will support the WMI through 

construction of a teaching, learning and experiential center to facilitate the transfer of 

knowledge and skills on using natural resources sustainably from the faculty to grassroots 

communities. The institute’s overall aim is to cultivate a better environmental stewardship 

and management of resources. The envisaged masters and doctorate programs for identified 

environmental studies are yet to commence due to inadequate facilities. Once fully 

operational, the WMI will operate like a “finishing school” for university students, 

researchers, policy makers, the private sector, community leaders and groups interested in 

good practices in environmental management and peace building. The designs of the learning 

center are in place and approved, and the construction supervision costs will be financed 

through counterpart funding. The WMI, part of the College of Agriculture and Veterinary 

Sciences at the University of Nairobi, comprises 50 acres within the university land (see 

Technical Annex 3.4).  
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Component 4: Enhancing MOHEST capacity for evidence-based policy formulation and 

execution of higher education policies and strategies 
 

2.1.6 The project will support impact evaluation/research; training on strategic 

university management/governance; and creation of a comprehensive university 

education database. The project will support an impact evaluation and research to link the 

Kenya National Examination Council database to the University Joint Admission Board 

(JAB) data and to Higher Education Loans Board (HELB) data. This will enable the 

government to have longitudinal records for individuals, combining their examination scores 

at the secondary level with their higher education course or institution preferences, and 

compare this with the admission offer received from JAB. The link will also provide 

information about higher education loans taken out and repayments for these individuals. The 

data will provide a basis for research to address various policy issues. 

 

2.1.7 This component will establish a dynamic data-linking system to generate data 

that are reliable and timely for research and analysis. The missing data link is university 

data on enrollments and examinations. The project will support the creation of a 

comprehensive university education database at MOHEST to provide data on higher 

education statistics for enrollments and graduates by programs and gender, levels of 

infrastructure, staffing and remunerations, linkages and partnerships, and resource utilization 

and mobilization. These activities are in line with the new university education law.  

 

2.1.8 The component will also provide training on strategic management and 

governance for university management teams including the governing councils. This is 

to improve governance and management of university education for quality, relevance and 

efficiency. A total of 560 staff including 190 women will be trained as indicated in Technical 

Annex 3.1. This training will also target private universities and is in line with the new 

proposed university bill that seeks to harmonize regulations for the public and private 

universities. The activity will address the major governance problem in managing many 

public institutions that was noted by the March 2012 task force report on HEST. The report 

directs that the performance of the HEST sector will be based on a common set of 

fundamental values that include, among others, proactive leadership, protection of national 

interest, high standards and ability to adapt to changes within the country, regionally and 

globally. The component will also support office equipment, furniture and two project 

vehicles. 

 

2.2 Technical solution retained and other alternatives explored 
 

The current approach was retained due to its selectivity and focus to directly contribute 

to Kenya’s Vision 2030 priorities for education and training. The selection of the project 

components considered a focused project scope to maximize desired outcomes using the 

available limited project funds. The targeting took into account ongoing GOK investment in 

physical infrastructure in these institutions to expand STI access and enrollment. Three 

options were considered in the design and approach of this project (table 2.2). 
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Table 2.2: Project Alternatives Considered and Reasons for Rejection 
Alternatives Brief description Reasons for rejection 

Establish the new 

proposed universities 

and university 

constituent colleges 

Fund the creation of new 

proposed universities and 

university constituent 

colleges aimed at expanding 

access and equity 

This approach would entail identifying land and 

constructing, equipping and staffing new 

institutions. Based on the resources available, and 

the years it would take to realize this, the approach 

was considered less effective and efficient 

Support establishment 

of the proposed Open 

University of Kenya 

 

Provide funding to the 

proposed Open University 

benchmarked against Open 

Universities in the United 

Kingdom, India and South 

Africa 

The timing and approach, cost estimates, 

management and priority e-learning programs to be 

launched for the Open University are yet to be 

finalized. The funds available for this project are 

inadequate to launch a functional new Open 

University 

Contribute to the 

education sector “pool” 

fund and ring fence the 

funds for Higher 

Education  

Contribute the project 

resources into the education 

“pool” fund that is governed 

by the JFA and targets 

education at all levels 

The “pool” funds and the JFA are operationally 

nonfunctional until the KESSP financial 

governance issues relating to fraud are fully 

resolved. It is highly unlikely that the pool fund 

will be functional in the next two to three years. 

Also, KESSP is more dedicated to primary and 

secondary education 

2.3 Project type 

 

The project is an investment operation. Similar to the ongoing TIVET project, this project 

is anchored within the MOHEST structures since it directly supports deliverables for the 

Vision 2030 Education and Training Plan, the University Strategy and the draft new 

university education law. The project will be implemented within the existing SWAp 

structures, but the project funds will not be “pooled.”  

 

2.4 Project cost and financing arrangements  
 

The estimated cost of the project is UA 36,030,000, net of taxes and duties, and includes 

UA 8,030,000 (22%) GOK counterpart funding. This counterpart funds is a minimum; 

GOK will provide for additional resources to meet duties and taxes related to the project. The 

ADF loan will constitute 78% of the project cost (UA 28,000,000). Table 2.3 shows project 

cost estimates for each component. The estimates are derived from the ongoing Bank-funded 

TIVET project and the Netherlands project actual costs for equipment. The quantities were 

based on the project’s needs assessment findings. The ADF loan funds will finance the 

following activities: equipment procurement and installation; training at the masters and 

doctorate level for engineering and applied sciences; upgrading of WMI teaching and 

learning facility through construction and provision of equipment; and technical assistance 

through consultancies for training in strategic management and governance and impact 

evaluation. GOK counterpart funding will cofinance training at the masters and doctorate 

level in cases where subsistence allowances are required and finance all project operational 

costs. Tables 2.3–2.8 present costs by financing sources, expenditure categories and 

expenditure schedule. 
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Table 2.3: Summary of Project Costs by Component 

 
 

Table 2.4: Sources of Financing (UA millions 

 
 

 

Table 2.5: Project Costs by Source of Financing by Components 

 
 

Table 2.6: Summary of Project Costs by Category of Expenditure 

 
 

Table 2.7: Sources of Financing by Category of Expenditure 

 
Note: Exchange rates are provided in the introduction of this report. 

Foreign  

Exchange Local Costs Total Cost 

Foreign  

Exchange Local Costs Total Cost 

1- Improving quality and relevance of STI Education 

programme            1,341               148 1,489         13.41 1.48 14.89 90%

2- Strengthening Human Capital Development for STI 

Programs               272               694 966            2.72 6.94 9.66 28%

3- Improving Quality of Applied Knowledge and skills in 

Environment and Natural Resources               423               118 541            4.23 1.18 5.41 78%

4- Enhancement of MOHEST Capacity for Evidence Based 

Policy Formulation and Execution of Higher Education 

Policies and Strategy                  -                 166 166            0.00 1.66 1.66 0%

Total base cost          2,036           1,126 3,163        20.36 11.26 31.63 64%

Physical Contigency              130                  -   130           1.30 0.00 1.30 4%

Price Contigency              190              120 310           1.90 1.20 3.10 9%

Total Project Cost          2,356           1,246 3,603        23.56 12.46 36.03 65%

% FE

Millions UA

Component

Millions Kshs

SOURCES

Foreign  

Exchange Local Costs Total Cost %

ADF LOAN 23.56 4.43 28.00 78%

GoK 0.00 8.03 8.03 22%

TOTAL 23.56 12.46 36.03 100%

GoK

Foreign  

Exchange Local Costs Total Local Costs 

Foreign  

Exchange Local Costs Total costs

1- Improving quality and relevance of STI Education 

programme 15.69 1.74 17.43 0.00 15.69 1.74 17.43 48%

2- Strengthening Human Capital Development for STI 

Programs 2.99 2.15 5.13 5.49 2.99 7.63 10.62 29%

3- Improving Quality of Applied Knowledge and skills in 

Environment and Natural Resources 4.89 0.54 5.43 0.71 4.89 1.26 6.14 17%

4- Enhancement of MOHEST Capacity for Evidence Based 

Policy Formulation and Execution of Higher Education 

Policies and Strategy  0.00 0.00 0.00 1.83 0.00 1.83 1.83 5%

Total 23.56 4.43 28.00 8.03 23.56 12.46 36.03 100%

Component

ADF Loan 

%  Comp

Total 

Foreign  

Exchange Local Costs Total 

Foreign  

Exchange Local Costs Total 

%  Total 

costs

A.Goods            1,431               161           1,592 14.31 1.61 15.92 44% 90%

B. works               333                 37              370 3.33 0.37 3.70 10% 90%

C. Services                 86               159              245 0.86 1.59 2.45 7% 35%

D. Operating Costs                 -                   92                92 0.00 0.92 0.92 3% 0%

E. Miscelaneous               185               680              865 1.85 6.80 8.65 24% 21%

Total base cost          2,036           1,126         3,163 20.36 11.26 31.63 88% 64%

Physical Contigency              130                  -               130 1.30 0.00 1.30 4% 100%

Price Contigency              190              120             310 1.90 1.20 3.10 9% 61%

Total Project Costs          2,356           1,246         3,603 23.56 12.46 36.03 100% 65%

Millions UA

Category of  Expenditure 

%  

Foreign 

Exchange 

Millions Kshs

GoK

Foreign  

Exchange Local Costs Total Local Costs 

Foreign  

Exchange 

Local 

Costs 

Total 

costs

A.Goods 16.68 1.85 18.53 0.03 16.68 1.89 18.57 51.5%

B. works 3.90 0.43 4.33 0.00 3.90 0.43 4.33 12.0%

C. Services 2.99 2.15 5.14 6.98 2.99 9.12 12.11 33.7%

D. Operating Costs 0.00 0.00 0.00 1.02 0.00 1.02 1.02 2.8%

E. Miscelaneous 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0%

Total 23.56 4.43 28.00 8.03 23.56 12.46 36.03 100.0%

ADF Loan TOTAL

%  CatCategory of  Expenditure 
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Table 2.8: Expenditure schedule by Component (UA million) 

 
 

2.5 Project’s target area and population  
 

2.5.1 The project will target beneficiaries across the country since admission to the 

target institutions and programs is based on a competitive selection by the University 

JAB. Two fully fledged universities and 6 of the 24 constituent colleges are targeted under 

component 1. The project is building on existing government focus to strengthen these 

colleges in order to expand access to science and engineering. The core mandate of the six 

target constituent institutions is science and technology, and they have already enrolled a first 

batch of degree students in engineering and applied sciences programs. The University of 

Nairobi is deliberately targeted to strengthen its capacity to train and mentor a large number 

of engineering postgraduate students at the masters and doctorate level. At present, it has the 

highest concentration of engineering doctorate faculty in the country. Masinde Muliro is the 

newest fully accredited university and already has 700 students enrolled in engineering 

programs. The other targeted institutions are the Kenya Polytechnic University College, 

Multimedia University College, Kimathi University College of Science and Technology, 

Mombasa Polytechnic University College, Meru University College of Science and 

Technology and South Eastern University College. The project will also improve both the 

learning environment and the quality of teaching in the WMI. 
 

2.5.2 A total of 12,600 students will benefit from the project. It is estimated that 11,900 

will be at the undergraduate bachelor of science (BS) degree level, 500 will be at the masters 

level and 200 at the doctorate level. Of the first group at the BS level, it is estimated that 900 

will be women, based on the 8% participation trend for women in STI programs. Up to 250 

women will be targeted for the masters and doctorate training. A total of 560 (190 women) 

teaching staff will benefit through training in strategic management and governance. All the 

project target institutions have already been assigned additional engineering students in the 

September 2012 and January 2013 university intake through the selection that is done by the 

University JAB.  

 

2.6 Participatory process for project identification, design and implementation 
 

2.6.1 The project preparation process involved consultations and dialogue with key 

stakeholders from the government, beneficiary institutions to other relevant 

institutions. A total of 72 people were consulted, including some from the engineering 

industry. (Technical Annex 3.7 lists the individuals and institutions consulted.) A needs 

assessment was also conducted with the government and with each of the target institutions in 

which an analysis of skills gaps as per the Vision 2030 key sectors was undertaken. The 

assessment informed the estimated needs for the four categories of engineering professionals 

COMPONENT Year 1 Year 2 Year 3 Year 4 Year 5 Total 

1- Improving quality and relevance of STI Education 

programme 0.00 12.20 5.23 0.00 0.00 17.43

2- Strengthening Human Capital Development for STI 

Programs 2.23 2.12 2.44 1.91 1.91 10.62

3- Improving Quality of Applied Knowledge and skills in 

Environment and Natural Resources 0.00 1.51 3.12 1.01 0.50 6.14

4- Enhancement of MOHEST Capacity for Evidence Based 

Policy Formulation and Execution of Higher Education Policies 

and Strategy  0.32 0.41 0.51 0.23 0.37 1.83

Total 2.55          16.25       11.30       3.15          2.78          36.03       

7% 45% 31% 9% 8% 100%
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(engineer, technologist, technician, craftspeople/artisan), which are 7,500, 22,500, 90,000 and 

450,000, respectively.  
 

2.6.2 The main issues and comments arising from the consultations and dialogue have 

been addressed in the design of the proposed project. These include the need to increase 

the annual development fund to universities based on a program different unit cost to enable 

strengthening STI programs that require significant capital investment; train, in large 

numbers, relevant skills at the various cadres to support infrastructure and services in the 

road, electricity and energy sectors; ensure that the equipment provision is matched with the 

relevant training and industrial attachment; strengthen three established universities to focus 

much more on postgraduate engineering training and leave bachelor-level engineering 

training to the new university constituent colleges; establish quality standards for all 

programs; ensure collaborating and networking institutions are relevant in regard to quality as 

opposed to just the world ranking; and establish a reliable university education database at the 

central level.  

 

2.7 Bank Group experience and lessons reflected in project design 
 

2.7.1 The project has taken into account lessons learnt from the ongoing Education III 

and TIVET projects to enhance due diligence and avoid implementation delays. Lessons 

are drawn from ongoing projects and other donors since relevant Project Completion Reports 

are due in 2013. The current supervision ratings for implementation progress for Education 

III and the TIVET projects are 2.46 and 2.58, respectively. The Education III project’s initial 

two-year delay was mainly due to a request by the government to restructure the project from 

a centralized to a decentralized approach and another two-year delay in obtaining works 

designs and bills of quantities from the Ministry of Public Works after the restructuring 

approval. Similarly, the TIVET project suffered delays in the preparation of designs for civil 

works and bills of quantities. The list of equipment and specifications was also established 

after the project approval, and the project scope was significantly larger than the project 

funds available. Industrial attachment was not considered under the TIVET project training 

component, and a funds reallocation had to be done to accommodate this.  
 

2.7.2 Special attention on the issues that affect project start-up and cause 

implementation delays have been addressed in the design and appraisal of this project. 
In particular, the list of equipment and tender documents with actual cost estimates and 

specifications have already been prepared. The ministry in collaboration with subject experts 

from the target institutions established a final list and specifications of the equipment to be 

procured. It also prepared the draft tender documents based on actual cost estimates derived 

from equipment costs that were funded by AfDB and the Netherlands. These tender 

documents take into account equipment supply, installation/commissioning and training at 

the target institutions. The government also funded construction of the workshops and 

laboratories in preparation for equipment over the last two financial years. The training areas 

and training modalities including linkage with industry have been identified, the design and 

bills of quantities for upgrading the learning facility at the WMI are also finalized and 

approved, and the draft tender documents for all the works have been prepared. 

 

2.8 Key performance indicators   

 

The project performance indicators are outlined in the project’s log-frame and are 

directly derived from the education and training targets in the Vision 2030 and the new 

University Strategy targets. Since the project will broadly contribute to improving Kenya’s 
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productivity and competitiveness in line with the Vision 2030 goal of being a middle-income 

country, the key impact indicators are gross national income (USD) and the unemployment 

rate (%). Key outcome indicators with targets at project’s completion are the number of 

engineering programs, the number of qualified and skilled engineering graduates and the ratio 

of engineering equipment to student in target faculties. Key output indicators are the sets of 

engineering and VC equipment installed, the number of staff trained at the masters and 

doctorate level, one environmental learning facility operational, the number of university 

management staff trained in strategic university management and governance and the number 

of impact evaluations conducted and number of university databases at MOHEST. The 

indicators will be monitored through the overall annual progress reports to be prepared by 

MOHEST and the Ministry of State for Planning, State Development and Vision 2030.  
 

III.  PROJECT FEASIBILITY 

 

3.1  Economic and financial performance 
 

The project has positive economic benefits. This investment in HEST has a positive net 

present value (NPV). The NPV at a 12% discount rate is UA 10.8 million. The internal rate of 

return (IRR) of the project is 15.8%. The NPV and IRR were calculated based on a 

continuation of the policy that encourages learners to contribute to the delivery of HEST by 

paying requisite tuition and other fees. Refer to Technical Annex 2.2 for the key underlying 

assumptions of the financial simulation model. 

 

3.2  Environmental and social impacts 
 

3.2.1 The project, a category III operation, will have minimal impact on the physical 

environment in the target institutions. The project will support the WMI to facilitate the 

transfer of knowledge and skills on sustainable environmental conservation and management 

to the community level. It entails upgrading one facility for teaching and learning at the 

WMI. MOHEST encourages its institutions to plant trees; a major tree planting exercise is 

undertaken each year and is hoped that it will contribute to achievement of the Vision 2030 

proposal of increasing forest cover to at least 10% by 2030. Disposal of outdated equipment 

will be done in accord with the Environmental Management and Coordination Act, 1999, 

regulations. It is not expected that the target institutions will have any substantial equipment 

to dispose at the moment or in the next 5–10 years since the workshops and laboratories are 

grossly under equipped. Seven of the target institutions, including the WMI, do not have any 

outdated equipment to dispose at the moment. The new equipment will be more energy-

efficient and will have less of an impact on the environment in regard to pollution. 
 

3.2.2 Enhancing access to clean, secure and sustainable environment is one of the key 

objectives driving Kenya’s Vision 2030. This is based on the fact that 42% of Kenya’s GDP 

is derived from natural resource–based sectors of agriculture, forestry, tourism, mining, water 

and energy that are closely related to the state of the environment. The project will have a 

positive impact on Kenya’s environment by supporting the WMI, to improve the quality of 

applied knowledge and skills in environmental and natural resource management.  
 

3.2.3 For climate change, the masters and doctorate studies at WMI will focus on the 

Mau complex, one of Kenya’s water tower forest area. The activities will mainly be 

studies that include the role of formal law in alleviating or reproducing conflict, the drivers of 

forest-related conflicts in Kenya and the impact of the formal forest law on livelihoods and 

the role of livelihoods and identities in shaping conflict behavior. The outcome of these 

studies will inform conceptualization of field-based and outreach activities and initiatives on 
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the environment and natural resource management efforts at the national and community 

level. 
 

3.2.4 In line with the Bank’s focus on women empowerment, the project will aim at 

promoting and increasing the number of qualified women in science and engineering 

fields. The project’s gender mainstreaming and gender-related activities are also anchored on 

the government’s gender policies and guidelines that are relevant to HEST. Female students 

constitute 36.3% of the total enrollment in public universities and 41.1% in private 

universities. The National Gender and Equality Commission acknowledges the low numbers 

of qualified women in such technical fields as science and technology and the need to 

enhance women’s participation in leadership and decision making as key challenges. This is 

also in line with the 2011 revised Bank Gender Action Plan. The new university education 

law targets a minimum of 40% women enrollment in university education by 2017. The 

government has lowered the public university minimum entry point for females by two points 

to improve girls’ access to university education. Female students constitute about 36% 

(45,193 of the 124,563 enrolled) in public universities and 41% (14,462 of the 35,179 

enrolled) in private universities in 2009/10. The proposed comprehensive university 

education database under the project will collect and compile sex-disaggregated data, which 

will enable monitoring gender issues in higher education.  
 

3.2.5 A minimum of 250 women will benefit from staff training in engineering and 

applied sciences trainings at the masters and doctorate level. This is in accordance with 

the government’s one-third policy on gender. The project has taken a deliberate measure to 

ensure that at least the 250 target is met by considering the challenges and multiple roles and 

responsibilities facing women who wish to advance in education. In this regard, the 

maximum age for the masters and doctorate program is increased by 5 years above the 

maximum ages required: 35 years for masters and 45 years for doctorate. The proposed 

education and training sessional paper for 2012 takes into account gender considerations by 

indicating that no gender shall exceed two-thirds of any university appointed council and 

where the chair of the council is female, the vice shall be male and vice versa. The project 

will support the training of at least 190 women from the university councils and management 

teams in strategic university management and governance.  
 

3.2.6 The enhanced quality of university education will further contribute to making 

Kenya a knowledge-based economy through skilled manpower. The social pillar of the 

Vision 2030 aims at “building of a just and cohesive society that enjoys equitable social 

development in a clean and secure environment.” To attain this, the vision commits to 

providing quality education and training as well as research and innovation to the people of 

Kenya while addressing the changing dynamics. The project will develop relevant and skilled 

human resources to foster growth in key Vision 2030 economic sectors. Investments in higher 

education and skills development will bring economic and social benefits and enable Kenya 

to raise productivity in key production sectors. This will help the country compete in the 

global market, thus resulting in improved welfare for all its citizens. University education, 

attracting students from a diverse background in Kenya, has the potential to increase social 

equity and social cohesion.  
 

3.2.7 The project will contribute to Kenya’s productivity and competitiveness in line 

with the Vision 2030 and its Medium Term Plan 2013–2017. Realizing globally 

competitive quality education, training and research for sustainable development is one of the 

key objectives of the social pillar of Kenya’s Vision 2030. To realize this, Kenya is 

committed to improving quality assurance and standards by ensuring that relevant curricula 

and teaching and learning materials are developed, appropriate physical facilities and 
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equipment are provided and there is an adequate number of qualified teaching staff for 

delivering the curriculum efficiently. The project has two key prospects with regard to 

contributing to these outcomes. First, the project will avail requisite equipment for STIs that 

will help improve the competencies, quality and skills for the HEST graduates. Second, it 

will support increased numbers of qualified staff at the postgraduate level in engineering and 

applied sciences, thus improving the quality of research in the technical sciences.  
 

3.2.8 The project will be implemented in a favorable social policy environment that 

will enhance its ability to achieve the country’s social objectives. The government 

acknowledges that universities play a critical role in promoting national cohesion and 

integration by providing settings where young people and adults from different racial, ethnic, 

religious and social groups can come together. Studies have shown that high-quality 

university education transforms individuals and societies in ways that reduce poverty and 

increase the competitiveness of nations. The government provides needy qualifying students 

with student loans and bursaries through the HELBs to enhance access and equity in higher 

education. One of the mandates of the universities is to promote community outreach through 

public-private partnerships—for example, in hostel construction and labor for various cadres.  

 

3.2.9 No people will be displaced by the project. No involuntary resettlement will 

therefore be required.  
 

IV.  IMPLEMENTATION 
 

4.1 Implementation arrangements 
 

A. Institutional arrangements  

 

4.1.1 The project will be coordinated by MOHEST’s Directorate of Higher Education 

whose capacity was assessed and found to be adequate for implementing it. The 

functions of the directorate include, among others, the formulation of policies and strategies 

for promoting and developing university education, the administration of university education 

programs and projects, the implementation of the National Strategy for University Education, 

the improvement of access to university through innovative approaches such as open and 

distance learning, and the formation and subsequent appointment of public universities and 

university constituent colleges’ governing councils. The directorate has three sections: local 

universities; policy and strategy, and overseas university.  
 

4.1.2 Similar to the ongoing TIVET project, this project will be implemented within 

the overall MOHEST systems. Implementation capacity for the ongoing project at 

MOHEST level is satisfactory. The ministry has an existing Projects Coordinating Team 

(PCT), which reports directly to the Permanent Secretary through the respective directors. 

Currently, the team comprises four technical education experts, one procurement officer, one 

monitoring and evaluation officer and one accountant. This project will be implemented by 

this team and will be strengthened with additional MOHEST staff from the Directorate of 

Higher Education (DHE). Three technical staff from DHE will be dedicated to work on the 

project. The project (component 4) will support the enhancement of MOHEST capacity to 

implement program/project and policy formulation through technical assistance and 

consultancy for training in strategic management and governance and through the creation of 

databases and impact evaluation and research. 
 

4.1.3 Overall project execution, monitoring and oversight of the PCT will be based on 

the framework of the existing MOHEST Ministerial Steering Committee (MSC). 
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Chaired by the Permanent Secretary, the MSC comprises all department heads and heads of 

units as well as the Chief Executives of the semi-autonomous government agencies (SAGAs) 

under MOHEST. It plays an oversight role in the implementation of all activities in the 

ministries including the SAGAs and gives guidance on issues that arise. The project will be 

reporting through the monthly MSC.  
 

B. Procurement arrangements  
 

4.1.4 All procurement of goods and works and acquisition of consulting services 

financed by the Bank will be in accord with the Bank’s Rules and Procedures: “Rules 

and Procedures for Procurement of Goods and Works,” dated May 2008, and “Rules and 

Procedures for the Use of Consultants,” dated May 2008, using the relevant Bank Standard 

Bidding Documents, and the provisions stipulated in the Legal Agreement. An 18-month 

Procurement Plan has been developed. (The procurement arrangements for each project 

activity are detailed in Technical Annex 3.6.) 

 

4.1.5 The MOHEST will be responsible for the procurement of all goods, works and 

consulting and training services. An assessment of the capacity of the Executing Agency to 

implement procurement actions for the project has been carried out by the Bank. The 

assessment reviewed the organizational structure for implementing the project and the 

interaction between the project’s staff responsible for procurement activities and the 

MOHEST’s relevant central unit for administration and finance. The procurement unit at 

MOHEST is headed by a senior deputy director and staffed by six senior procurement 

officers. The resources, capacity, expertise and experience of MOHEST are adequate to carry 

out the procurement. The MOHEST’s PCT has relevant experience in Bank procedures.  
  

 C. Disbursement 
 

4.1.6 The MOHEST will be directly responsible for accounting for the project funds, 

which will be disbursed according to the Bank’s rules and procedures. The direct 

payment method will be used for the project’s ADF funds in line with the Disbursement 

Rules and Procedures. Direct payments method will be used for equipment, works, masters 

and doctorate training and consultancies for training in strategic management and impact 

evaluations. Other component 4 activities that are MOHEST capacity-building activities and 

project operational costs will be fully financed through counterpart funds. The disbursement 

procedures that should be followed are indicated in the Bank’s Disbursement Manual 

available on the Bank’s website. A Disbursement Letter will also be issued stipulating key 

disbursement procedures and practices.  
 

D. Financial management and auditing 
 

4.1.7 The financial management risk of the project has been rated as moderate. A 

financial assessment for the Project’s Financial Management System was carried out to 

establish capacity of the Executing Agency, the MOHEST, to carry out the financial 

management of the project. The ministry’s financial management will be guided  by the 

government’s financial regulations and procedures. The project will use the government’s 

accounting procedures. The project financials will however, be reported on a cash basis. 

There are an adequate number of accountants in the ministry for the purposes of the project. 

The financial management arrangements of the MOHEST have been found to be adequate to 

provide, with reasonable assurance and accurate and timely accounts or information on the 

status of the project as required by the Bank. Appropriate mitigating measures have been 

identified and incorporated in project design as outlined in Technical Annex 3.5. The project 
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will be subject to the Bank’s financial management supervision for one week every six 

months. The risk rating will be reviewed during supervision as well as the internal control 

system and reporting by the internal audit department of the ministry. The MOHEST will 

submit to the Bank consolidated interim financial reports 45 days after the end of every 

quarter. To ensure adherence to agreed financial regulations, the special account will be 

monitored by the AfDB supervision missions.  
 

E. Audit arrangements 
 

4.1.8 The project will follow the government financial year of July 1–June 30, and its 

financial statements will be audited by the Auditor- General’s Office. After the end of 

every year and at the end of the project, the ministry will prepare Annual Financial 

Statements (AFS) in a format acceptable to the Bank. The AFS will be audited by the Auditor 

General (AG) or his/her appointee. The AG will audit the project accounts annually and at the 

end of the project in line with the Terms of Reference agreed with the Bank. An audit report, 

complete with a Management Letter detailing areas for improvement, will be presented 

annually to the Bank, within six months following the end of each financial year. The cost of 

the audit, where the AG has subcontracted, will be borne by the project. The MOHEST 

Internal Audit Department will monitor the execution of the project’s internal controls. The 

Internal Auditors will review and evaluate the internal control systems and produce the 

internal audit reports for management use including the MSC. The audit reports on the 

TIVET project handled by MOHEST have been reviewed and cleared, and there are no 

accountability issues outstanding for now.  

 

4.2 Monitoring  
 

4.2.1 The project will use existing government monitoring and evaluation (M&E) 

systems. It has adopted the Vision 2030 education and training targets and indicators as well 

as the University Strategy log-frame targets and indicators for quality and relevance. 

MOHEST’s M&E team routinely collects data from universities in line with the strategy 

priorities, which will be used to monitor and evaluate the project. The M&E team at 

MOHEST falls under the Central Project Planning and Management Unit and carries out 

annual M&E exercises. A Ministerial M&E committee makes quarterly reports of all 

activities undertaken by the ministry, including projects progress and activities outlined in the 

ministry’s strategic plan, and submits the reports to the Permanent Secretary. An annual 

report is normally submitted to the Monitoring and Evaluation Directorate in the Ministry of 

State for Planning, National Development and Vision 2030’s Delivery Secretariat. Project 

progress data will thus mainly come from the government reporting mechanism in addition to 

the PCT reports. In addition, the universities have their own established monitoring systems.  
 

4.2.2 The ministry carried out a needs assessment in the target institutions in 

preparation for this project. The preparation and appraisal missions also collected 

additional data. These data have been compiled and used to inform project priority activities, 

quantities and cost estimates. The compiled data also provided a baseline to monitor project 

progress, outputs and outcomes. The Bank’s East Africa Resource Centre in Nairobi will 

provide the day-to-day support to project execution including procurement and financial 

management as well as periodic supervision.  

 

4.3  Governance 
 

The project is formulated within overall government structures including MOHEST 

management structures and the target universities’ governing structures. Based on the 
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ongoing TIVET project at the MOHEST, governance practices and control systems have 

been found to be satisfactory for the implementation of the proposed project. Project 

execution including reporting, financial controls, M&E, procurement and auditing will be 

carried out within the government’s systems. The MOHEST Permanent Secretary will 

provide overall oversight to the project execution while the MSC will monitor project’s 

milestones according to the work plans and address matters arising. The PCT will oversee the 

day-to-day running of the project and will make field visits to the target institutions on a 

quarterly basis to monitor project progress and update project log-frame data. The financial 

management and audit requirements outlined under section 4.1.8 and 4.1.9 will also 

contribute to strengthening of project’s internal controls.  

 

4.4 Sustainability  
 

4.4.1 Sustainability of the project’s outputs and outcomes is inbuilt in its design and 

approach; ownership and commitment is considered critical in attaining sustainability. 
The project development objective and its interventions are anchored within the overall long-

term government blueprint for development, the Vision 2030, and are aligned to the 

University Strategy. Furthermore, the project has taken into account aspirations of the new 

university law in regard to investment in HEST and STI, quality and relevance, human 

resource development in the science fields and adequate university education management 

and governance. The government will thus continue to focus on HEST and matters of quality 

and relevance in its endeavor to meet the Vision 2030 targets for education and training. And 

it is committed to increased financing to higher education as demonstrated in table 1.1. 
 

4.4.2 Project implementation is embedded within the overall MOHEST structures and 

at the target institutions level. Project oversight and accountability is by MOHEST and its 

staff as opposed to an independent external project implementation unit. This approach will 

improve the chances of project sustainability. The project activities are priorities of the newly 

created target constituent university colleges to increase enrollment in HEST and meet the 

demand for HEST and STI education and training. Part of the annual development funds 

disbursed by the government to these institutions is earmarked for maintenance. Maintenance 

of existing equipment and facilities is institutionalized in the institutions through the annual 

performance contracting targets for universities. The student tuition fee for target engineering 

faculties is Ksh 200,000 a year. This fee is sometimes subsidized for individual students 

through the HELB based on established poverty criteria of needy students. Further, the 

government disburses, on average, Ksh 230,000 for development to the target university 

constituent colleges. Part of the tuition fees collected and the development funds are used for 

preventive maintenance, purchase of basic equipment and in meeting part of the wage bill for 

staff as required by the government.  
 

4.4.3 The masters and doctorate training will add value to quality of higher education 

in the target faculties and in the career development of the individuals. Once trained, the 

beneficiaries will support the training of highly qualified engineers and conduct research. The 

project will apply the government bonding policy for staff training sponsored by the 

government. The policy bonds staff work for a minimum of three years at the duty station. 

The collaborative approach for this training will in the long run build and strengthen the 

capacity of participating local universities in developing relevant curricula and enhanced 

teaching methodologies including the application of ICT. The linkage with industry through 

attachment and practice will contribute to improving relevance and quality of learning. 
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4.5  Risk management 

 

Three main risks were identified, and appropriate mitigation measures established. 
These were assessed and found to range from the low to moderate scale (table 4.1).  

 
Table 4.1: Risks and Mitigation Measures 

RISK RATING MITIGATION MEASURES 

Inadequate 

maintenance and 

management of 

equipment  

Moderate Suppliers will be required to install equipment and train relevant staff on 

use and maintenance of the equipment; target institutions will establish 

service contracts with the suppliers. Institutions have own funds for 

maintenance raised through the annual development funds disbursed by 

the government to these institutions and additional and tuition fees. 

Equipment and facilities maintenance is now part of the annual 

performance contracting targets for universities.  

High turnover of 

trained staff  

Low Staff trained will be bonded as per the government-sponsored training 

policy and target institutions rules, which are functional. The demand for 

qualified teaching staff in the target areas is very high, so there is a high 

possibility of maintaining these staff in the institutions.  

Delays in project 

start-off 

Low Key project activities have been initiated including draft tender 

documents for WMI; equipment and training modalities defined. In 

addition, the Bank has reinforced the EARC with the relevant skills mix. 

 

4.6 Knowledge building 

 

4.6.1 The project will support impact evaluation and research, collection of data and 

creation of a comprehensive dynamic university education database. The evaluation and 

research will generate longitudinal data for individuals, combining their examination scores 

at the secondary level with their access to higher education. The data will inform key aspects 

of higher education policy including equitable access and financing of higher education. The 

comprehensive university education database will include enrollments and graduates by 

programs and gender; linkages and partnerships and levels of staffing and infrastructure. The 

database will provide information on trend in skills gaps under the Vision 2030 priority 

sectors. The evaluation and research will enable linking the relevant basic education 

examinations databases with the university admissions and loans databases. The analysis will 

enable the government and key stakeholders to generate evidence on access to higher 

education to inform policy and strategies in higher education.  
  

4.6.2 The masters and doctorate training collaborative approach will enhance 

acquisition of knowledge and skills by the participating local faculties. The local 

universities will be expected to create a linkage and network with relevant world class 

universities in the training of masters and doctorate students. The collaboration will be in the 

form of a consultancy and will involve curriculum development, access of e-journals, 

tutorials and students’ supervision through Video Conferencing. The trained doctorate-level 

staff will remain as university faculty at least for three years upon graduation.  
 

4.6.3 The upgrading of the teaching and learning facility at the WMI will facilitate the 

enrollment of the first batch of masters and doctorate students. The doctorate studies are 

predetermined and will generate knowledge for policy formulation and inform community-

level interventions on environmental conservation. The first doctorate program at this facility 

will focus on one of the major water towers, the Mau complex. This study seeks to expand 

our understanding of how to build inclusive governance that furthers stability and prosperity 

by investigating the role of formal law in alleviating or resolving forest-related conflicts. The 

other studies will include the role of forest laws in alleviating or resolving conflict, drivers of 
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forest-related conflicts in Kenya, the impact of the formal forest law in livelihoods and the 

role of livelihoods and identities in shaping conflict behavior.  
 

V.  LEGAL INSTRUMENTS AND AUTHORITY 
 

5.1 Legal instrument  
 

An ADF loan will be used to finance the project. 

 

5.2 Conditions associated with Bank’s intervention 

 

A. Conditions precedent to entry into force of the loan agreement 
 

5.2.1 The loan agreement for the loan shall enter into force upon the fulfillment of the 

conditions laid out in Section 12.01 of the General Conditions Applicable to the ADF Loan 

Agreements and Guarantee Agreements (Sovereign Entities).  
 

B. Conditions precedent to first disbursement 
 

5.2.2 The obligation of the Fund to make the first disbursement of the loan to the borrower 

shall be conditional upon the entry into force of the loan agreement and the fulfillment by the 

borrower of the following condition: 
 

The borrower shall have provided evidence, in form and substance satisfactory to the Fund 

of: 

i) Appointment of a senior staff from the MOHEST’s Directorate of Higher 

Education to act as the dedicated coordinator for the project. 
 

C. Other conditions 

 

i) Provision of adequate counterpart funds in the national annual budget, starting not 

later than the fiscal year 2013/2014, required mainly for financing component 4 of 

the project. Such provision shall be made in the Borrower’s successive national 

budget in every fiscal year. 

 

D. Compliance with Bank policies 
 

5.2.3 This project complies with all applicable Bank policies. The proposed project is 

consistent with the Bank’s MTS priority for Higher Education investments in HEST, the 

Kenya Country Strategy Paper Pillar II, which includes skills development; 2008 Higher 

Education Science and Technology (HEST) strategy; ICT Operations Strategy and the draft 

Human Capital Development Strategy “Focus Area 1” recognizes the need to focus on STEM 

and ICT integration in education. 
  
VI. RECOMMENDATION 
 

Management recommends that the Board of Directors approve the proposed loan of UA 

28 million to the Government of Kenya for the purposes described in this report and 

subject to the conditions stipulated. The project will impact on the key drivers required for 

the government to realize Vision 2030 goals, among which is the provision of quality and 

relevant skilled human resources in science and technology.  



 

 

Appendix I: Kenya’s Comparative Socio-economic Indicators 

 

Year Kenya Africa

Develo-     

ping         

Countries

Develo-       

ped  

Countries

Basic Indicators

Area ( '000 Km²) 2011 580 30 323 80 976 54 658
Total Population (millions) 2011 41,6 1 044,3 5 733,7 1 240,4
Urban Population (% of Total) 2011 22,5 40,4 45,5 75,4
Population Density  (per Km²) 2011 73,1 36,1 59,9 36,5
GNI per Capita (US $) 2010  790 1 549 3 304 38 657
Labor Force Participation - Total (%) 2011 52,2 74,7 65,0 60,4
Labor Force Participation - Female (%) 2011 46,3 42,5 49,2 50,2
Gender -Related Dev elopment Index  Value 2007 0,538 0,502 0,694 0,911
Human Dev elop. Index  (Rank among 187 countries) 2011 143 ... ... ...
Popul. Liv ing Below  $ 1.25 a  Day  (% of Population) 2007-09 43,4 40,0 22,4 ...

Demographic Indicators

Population Grow th Rate   - Total (%) 2011 2,7 2,3 1,3 0,4
Population Grow th Rate   - Urban (%) 2011 4,2 3,4 2,3 0,7
Population < 15 y ears  (%) 2011 42,4 40,4 28,7 16,5
Population >= 65 y ears  (%) 2011 2,7 3,4 5,9 16,2
Dependency  Ratio (%) 2011 82,1 78,1 53,0 48,6
Sex  Ratio (per 100 female) 2011 99,8 99,5 103,4 94,6
Female Population 15-49 y ears (% of total population) 2011 24,2 24,4 26,2 23,6
Life Ex pectancy  at Birth - Total (y ears) 2011 57,1 57,7 77,7 67,0
Life Ex pectancy  at Birth - Female (y ears) 2011 58,3 58,9 68,9 81,1
Crude Birth Rate (per 1,000) 2011 37,4 34,5 21,1 11,4
Crude Death Rate (per 1,000) 2011 10,3 11,1 7,8 10,1
Infant Mortality  Rate (per 1,000) 2011 60,2 76,0 44,7 5,4
Child Mortality  Rate (per 1,000) 2011 92,7 119,5 67,8 7,8
Total Fertility  Rate (per w oman) 2011 4,7 4,4 2,6 1,7
Maternal Mortality  Rate (per 100,000) 2010 360,0 530,7 230,0 13,7
Women Using Contraception (%) 2009 45,5 28,6 61,2 72,4

Health & Nutrition Indicators

Phy sicians (per 100,000 people) 2007-09 13,9 57,8 112,0 276,2
Nurses (per 100,000 people)* 2007-09 ... 134,7 186,8 708,2
Births attended by  Trained Health Personnel (%) 2009 43,8 53,7 65,3 ...
Access to Safe Water (% of Population) 2010 59,0 65,7 86,3 99,5
Access to Health Serv ices (% of Population) 2007-09 ... 65,2 80,0 100,0
Access to Sanitation (% of Population) 2010 32,0 39,8 56,1 99,9
Percent. of Adults (aged 15-49) Liv ing w ith HIV/AIDS 2009 6,3 4,3 0,9 0,3
Incidence of Tuberculosis (per 100,000) 2010 298,0 241,9 150,0 14,0
Child Immunization Against Tuberculosis (%) 2010 99,0 85,5 95,4 ...
Child Immunization Against Measles (%) 2010 86,0 78,5 84,3 93,4
Underw eight Children (% of children under 5 y ears) 2009 16,4 30,9 17,9 ...
Daily  Calorie Supply  per Capita 2007 2 089 2 462 2 675 3 285
Public Ex penditure on Health (as % of GDP) 2009 1,5 2,4 2,9 7,4

Education Indicators

 Gross Enrolment Ratio (%)

      Primary  School       -   Total 2009 113,3 101,4 107,8 101,4
      Primary  School       -   Female 2009 112,0 97,6 105,6 101,3
      Secondary  School  -   Total 2009 60,2 47,5 64,0 100,2
      Secondary  School  -   Female 2009 57,1 44,3 62,6 99,8
Primary  School Female Teaching Staff (% of Total) 2009 43,9 44,3 60,7 81,7
Adult literacy  Rate - Total (%) 2010 87,4 67,0 80,3 98,4
Adult literacy  Rate - Male (%) 2010 90,6 75,8 86,0 98,7
Adult literacy  Rate - Female (%) 2010 84,2 58,3 74,9 98,1
Percentage of GDP Spent on Education 2010 6,7 4,6 4,1 5,1

Environmental  Indicators

Land Use (Arable Land as % of Total Land Area) 2009 9,5 7,6 10,7 10,8
Annual Rate of Deforestation (%) 2007-09 0,5 0,6 0,4 -0,2
Forest (as % of Total Land Area) 2010 6,1 23,0 28,7 40,4
Per Capita CO2 Emissions (metric tons) 2009 0,3 1,1 2,9 12,5

Sources  :  AfDB Statistics Department Databases;  World Bank: World Development Indicators; last update :

UNAIDS; UNSD; WHO, UNICEF, WRI, UNDP; Country Reports.

Note  :    n.a. : Not  Applicable ;  … : Data Not Available.
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Appendix II: ADB’s Ongoing Portfolio in Kenya as of September 30, 2012 

 

 
 

 

Sector Project Name
Approval 

Date
Signature

Entry Into 

Force

Effec. For 

1st Disb

Apprv-

First (m)

Net 

Commitmen

ts (UAm)

Disb: 

Ratio (%)*

Closing 

Date

Project  

age

Agriculture ASAL-Based Livestock and Rural Livelihoods Support Project17-Dec-03 3-Jun-04 22.09.2004 23.02.2005 14 18.41 96.21 30.12.2012 8.7

ASAL-Based Livestock and Rural Livelihoods Support Project17-Dec-03 3-Jun-04 22.09.2004 09.08.2005 20 3.17 95.69 30.12.2012 8.7

Kimira- Oluch Smallholder Farm Improvement Project 31-May -06 14-Jul-06 21.09.2006 20.10.2006 5 22.98 71.73 30.09.2013 6.2

Kimira- Oluch Smallholder Farm Improvement Project 31-May -06 14-Jul-06 14.07.2006 06.11.2006 5 1.15 42.72 30.09.2013 6.2

Small-Scale Horticulture Development Project 5-Sep-07 26-Nov -07 13.03.2008 20.05.2008 9 17.00 33.86 31.12.2014 4.9

Restoration of Farm Infrastructure (Rural Livelihood Rehab. & Recon.)29-Apr-09 4-Jun-09 08.09.2009 29.10.2009 6 15.00 77.70 30.06.2013 3.2

Green Zones Developmemt Support Project 12-Oct-05 30-Nov -05 27.02.2006 16.03.2006 5 25.04 78.01 31.12.2013 6.8

Agric. Sub Total 9 102.75 72.67 6.4

Environment Ew aso Ng'ïro North Natural Resources Conservation Project22-Apr-05 16-Jun-05 27.09.2005 06.02.2006 10 13.59 55.60 31.12.2012 7.3

Ew aso Ng'ïro North Natural Resources Conservation Project22-Apr-05 16-Jun-05 16.06.2005 09.03.2006 11 2.89 44.97 31.12.2012 7.3

Envi. Sub Total 10 16.48 53.73 7.3

Pow er Mombassa Nairobi Transmission Line 6-May -09 4-Jun-09 22.01.2010 23.01.2010 9 50.00 27.35 31.12.2013 3.2

Kenya Elec Transmission Project 6-Dec-10 23-Mar-11 14.12.2011 14.05.2012 19 46.70 0.38 30.06.2015 1.6

Menengai Geothermal Development project 14-Dec-11 12-Mar-12 Not Yet Not Yet 7 80.00 0.00 31.12.2017 0.6

NELSAP 16-Jun-10 20-Sep-10 26.07.2011 23.01.2012 20 39.77 1.00 31.12.2014 2.1

Pow er Sub Total 14 216.47 6.58 1.9

Social Community Empow erment Project (CEISP) 17-Dec-07 23-Feb-09 02.07.2009 02.07.2009 19 17.00 23.48 31.07.2014 4.6

Technical Industrial Vocational and Entrepreneurship Training (TIVET)16-Dec-08 23-Feb-09 07.04.2009 15.05.2009 5 25.00 18.01 31.12.2013 3.6

Education III Project 17-Dec-03 3-Jun-04 24.11.2004 24.11.2004 11 24.26 55.60 30.12.2012 8.7

Education III Project (grant) 17-Dec-03 3-Jun-04 24.11.2004 24.11.2004 11 6.75 92.66 30.12.2012 8.7

African Virtual University (Phase II) 16-Dec-11 24-Jan-12 24.01.2012 14.02.2012 2 10.00 10.71 30.06.2017 0.6

Rural Health Project III 7-Jul-04 6-Sep-04 15.03.2005 18.04.2006 22 17.18 84.00 30.08.2012 8.1

Rural Health Project III (grant) 7-Jul-04 6-Sep-04 15.03.2005 18.04.2006 22 6.00 100.00 30.08.2012 8.1

Social. Sub Total 13 106.19 38.40 6.0

 Nairobi - Thika Highw ay Improvement Project 21-Nov -07 26-Nov -07 11.07.2008 03.06.2009 19 117.85 72.73 31.12.2012 4.7

 Nairobi - Thika Highw ay Improvement Project (Grant) 21-Nov -07 26-Nov -07 26.11.2007 07.05.2010 30 3.15 16.33 31.12.2012 4.7

Timboroa - Eldoret Road Project 24-Nov -10 23-Mar-11 20.07.2011 06.01.2012 14 35.00 0.00 29.02.2016 1.6

Mombasa-Nairobi-Addis  Corridor II 1-Jul-09 11-Dec-09 02.04.2010 06.04.2011 21 125.00 9.38 31.12.2015 3.0

Arusha- Namanga-Athi River Road Developm 13-Dec-06 8-Feb-07 30.04.2007 04.01.2008 13 49.24 82.50 31.12.2012 5.6

Mombasa-Nairobi-Addis  Corridor III 30-Nov -11 12-Mar-03 Not Yet Not Yet 7 120.00 0.00 31.12.2017 0.6

Transport Total 17 450.24 30.78 3.4

Water Sup/SanitIntegrated Land & Water Management (AWTF) 13-Jan-09 27-Aug-09 15.06.2010 15.06.2010 17 1.59 68.49 31.12.2012 3.5

Water Services Boards Support Project 21-Nov -07 26-Nov -07 18.11.2008 12.03.2009 16 35.19 22.84 30.12.2013 4.7

Water Services Boards Support Project (RWSSI) 5-Dec-07 24-Jun-08 24.06.2008 12.03.2009 15 9.25 28.96 30.12.2013 4.6

Lake Victoria Water and Sanitation Programme (Regional*)17-Dec-10 4-Apr-11 04.04.2011 23.11.2011 11 10.39 0.93 31.12.2015 1.6

Nairobi River Basin Restoration 6-Dec-10 23-Mar-11 09.12.2011 09.12.2011 12 35.00 1.24 31.12.2015 1.6

 Small Tow ns Water and Sanitation 3-Nov -09 5-Apr-10 14.05.2010 21.01.2011 15 70.00 1.29 31.12.2014 2.7

WSS  Sub Total 15 161.42 8.20 3.1

Grand Total 1,053.56 #REF! 4.7

Source: SAP PS Module, EARC, July 2012
Note: *PP = Problematic Project, PPP = Potentially Problematic Project  

** Unsigned loans/grants not included in the denominator

Current Ongoing operation : 1,611.94 USD millions (25 projects)



 

 

 

Appendix III: Map of Kenya 

 

 
 

This map is intended exclusively for the use of the readers of the report to which it is attached. The names 

used and the borders shown do not imply on the part of the Bank and its members any judgment 

concerning legal status of the territory nor any approval or acceptance boarders.  

 



 

 

 

Appendix IV: Summary of Procurement Arrangements 

 

 

 Project Categories 

 UA '000 

 Use of NPP or 

CPS 

Use of Bank’s 

procedures 
 Non- 

 Bank- 

 Funded 

 Total 

1. Civil Works 

1.1 Buildings: Upgrading of learning 

facilities for environmental and peace 

institute 

 

2. Goods 

2.1 Equipment  

 

3. Consulting Services 

3.1 Capacity building of university 

management staff and project 

implementation 

 

3.2 Technical assistance for impact 

evaluation and research, data collection 

and creation of databases 

 

3.3 Training of identified staff at the 

masters & doctorate levels 

 

TOTAL 

 

 

[N/A ] 

 

 

 

 

[ N/A] 

 

 

 

[N/A ] 

 

 

 

[N/A] 

 

 

2,040.46 

[2,040.46] 

 

2,040.46 

 

 

4,329.00 

[4,329.00] + 

 

 

 

 

17,433.50 

[17,433.50 ] 

 

 

 [487.04] 

 

 

 

 [1,010.00] 

 

 

 

 

 

[23,259.54] 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

4,329.00 

[4,329.00] + 

 

 

 

17,433.50 

[17,433.50 ] 

 

 

[487.04] 

 

 

 

[1,010.00] 

 

 

2,040.46 

[2,040.46] 

 

[25,300.00] 

 

 




