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I. THE FACTS AND PROCEDURAL BACKGROUND 
 
 
1. Mr. Sow Alassane was recruited by the Bank on 26 November 1981 as an 

electrician in the Administration Department on Grade G4 Step1.  After the 
job reclassification in 1993, the Applicant was put in the OS category and his 
salary, which was formerly denominated in Units of Account (UA), was 
changed to CFA Francs.  The devaluation of the CFA franc led to the doubling 
of salaries denominated in UA (the value of the UA increased from CFAF 
463.726 to CFAF 927.48) and a 30% increase in salaries denominated in 
CFAF. 

 
2. According to the Applicant, in 1998 a new job classification took place and, 

like his former colleagues, he was placed in grade GS5.  However, despite his 
classification in grade GS5, he maintained the same salary as he had had since 
his recruitment, which was half of that received by his colleagues, given the 
different conversion rates applied: 

 
- CFAF 463.726 to 1 UA for the Applicant; and 
- CFAF 927.48 to 1 UA for the others. 

 
3. Consequently, as from 23 June 1998, the Applicant filed a request for 

administrative review and his case was submitted to the Staff Appeals 
Committee, which issued its report with a recommendation dated 18 
December 1999.  On 24 February 1999, the Bank informed the Applicant that 
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the recommendation of the Staff Appeals Committee, that the Committee was 
not competent to determine his appeal, had been accepted. 

 
4. On 04 June 1999, the Applicant referred the matter to the Tribunal, arguing 

that the Bank was disregarding his privilege as a staff member with 
“international status” and  was violating the ADB Rules, particularly Article 
5.1.1 and 5.1.3 of the Staff Regulations. 

 
5. On 29 July 1999, the Bank’s Answer stated that the Application filed before 

the Tribunal should be dismissed on the grounds of inadmissibility as well as 
lack of jurisdiction. 

 
6. On 1 September 1999, the Applicant submitted an Answer, requesting the 

Tribunal to dismiss the Respondent’s motion of 29 July 1999 to dismiss the 
Bank’s Application. 

 
7. At this stage of the procedure, since the Bank had moved for dismissal on 

grounds of non-admissibility and incompetence, the Tribunal was to rule only 
on that aspect.  As Mr. Sow’s Counsel was not available at the session of 
December 1999, the matter was deferred. 

 
Amicable Settlement 

 
8. It was in the interim period that the Tribunal received two items of 

correspondence.  Firstly, on 24 May 2000, the Tribunal received from Ms. 
Dadié-Sangaret, the Counsel for Mr. Sow Alassane, a request to hold any 
further action, since an amicable arrangement had been concluded between her 
client and the ADB.  Next, on 30 May 2000, an inter-office memorandum 
signed by the ADB General Counsel requested payment of various amounts to 
Mr. Sow according to this arrangement, which was brought into effect by an 
agreement entitled “Amicable Settlement concerning Application 1999/02 
pending before the Administrative Tribunal”. The terms of the settlement are 
as follows : 
 
 
“Article I The Applicant concedes, given the similarities between 
the two cases, that the Bank’s proposal is pursuant to the 
Administrative Tribunal judgement of 9 December 1999 concerning 
Application No. 1999/03 and notably Section IV, paragraph two of the 
said judgement, which reads: “Within the context of the present case, 
the Applicant has clearly chosen to formulate his claim in function of 
the event which took place in March 1998 at the time when his new 
job classification materialized and permitted him to be awarded the 
grade GS5.  The subject matter of his application concerns the issue of 
whether this new job classification entitles him to obtain a salary 
calculated on a rate of conversion of CFAF 463. 725 to 1 UA as he 
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was previously treated or on a rate of conversion of CFAF 927.48 to 1 
UA, as applicable to others at the same grade on similar employment 
conditions.” 

 
Article II . The Bank shall adjust the Applicant’s salary using a 
conversion rate of CFAF 927.4271 to 1UA with retrospective effect 
from 1 January 1998, giving a total adjustment in the amount of Five 
Million, Eight hundred and Fifty Thousand, Four hundred and Forty-
four CFA Francs (CFAF 5,850,444) payable to the Applicant at a date 
commonly agreed by the parties, after the Applicant has signed the 
present Agreement and deposited with the Administrative Tribunal, a 
document proving that he has abandoned his action and request, as 
stated in Application No. 1999/02. 

 
Article III  The Applicant shall, in addition receive a total amount of 
Nine Million, Six Hundred and Ninety Seven Thousand, Three 
Hundred and Ten CFA Francs (CFAF 9, 697,310) in settlement of 
accounts relating to the adjustment of the exchange rate for calculation 
of his terminal benefits and covering the period from 1 January 1988 
to 28 February 1999. 

 
Article IV The Applicant acknowledges that the amount received 
pursuant to Article II and the adjustment of his terminal entitlements in 
accordance with Article III represent the total entitlements payable by 
the Bank to settle the claims contained in Application N0. 1999/02. 

 
Article V Therefore, in accepting the Bank’s proposal and signing 
with the Bank the present Agreement, the Applicant fully discharges 
the Bank from all past, present or future obligations arising from his 
reclassification prior to his departure from the Bank.  The Applicant 
declares himself satisfied with the terms set forth in the present 
agreement and definitively abandons his action as well as the financial 
consequences of his claims as contained in Application No. 1999/02 
and all its annexes, without prejudice to all the Bank’s rights. 

 
IN WITNESS THEROF, the Applicant and the Bank, acting on their own behalf and 
through their respective authorized representatives, have signed the present 
Agreement in three original copies, of which one copy shall be deposited with the 
clerk of the Administrative Tribunal and the two others given to each of the parties.” 
 
 
9. At the hearing of the case on 21 November 2000, the Applicant’s Counsel 

applied to withdraw the Application and requested the Tribunal to strike it out. 
Counsel for the Respondent agreed. 
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II. CONCLUSION 
 
 

The Tribunal notes the term of the Agreement discharging the Bank from any 
further obligations in the matter following settlement of the amounts agreed 
and the Applicant’s application to withdraw the case. 

 
 Therefore, the application to withdraw the case is granted and Application  N° 
1999/02 is struck out. 
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