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1. Context 
 
1.1 For several years now, there has been renewed optimism over Africa’s growth 
and development prospects. However, this situation has not equitably benefited all of 
the continent’s populations. The acceleration of Africa’s economic growth is 
attributable to a combination of several factors, principally: (i) the dynamism of 
foreign demand; (ii) the rise in prices of certain commodities, especially oil; (iii) the 
introduction of appropriate economic and financial policies, as well as structural 
reforms by a number of countries of the sub-region; and (iv) the sharp increase in 
domestic productivity and investment.  
 
1.2 Despite the encouraging results, considerable risks persist and the road 
towards development remains long. According to the IMF, an unexpected and sharp 
drop in world demand would affect the region’s growth. Steadily rising oil prices and 
a sharper-than-expected decline in commodity prices (excluding fuels) could also 
have an impact on growth and inflation. Lastly, some countries of the region remain 
vulnerable to drought and other natural catastrophes.  
 
1.3 Within the current context of economic globalization and emerging growth 
opportunities for Africa, it is worth drawing close attention, among other things, to 
macroeconomic stability, better governance, enhanced legal and administrative 
framework, effective administrative services, innovation and improved national 
competencies. Therefore, what could be the contribution of technical education and 
vocational training towards consolidating the economic growth opportunities offered 
by a rapidly evolving world economy? In their current form, are services offered by 
national technical education and vocational training systems capable of training a 
skilled work force that is endowed with the business spirit that Africa needs to create 
sustainable development and reduce poverty? What new strategies should be set up to 
revitalize technical education and vocational training in Africa, with a view to 
responding more appropriately to the job market by putting in place mid-level 
competencies in the service of development? What are the best African practices and 
policies that could fuel the technical education and vocational training strategy of the 
African Development Bank? 
 
1.4 The technical education and vocational training systems in Africa differ from 
one country to another and deliver their services at different levels in both public and 
private institutions (high schools, technical schools, vocational schools and 
polytechnics, businesses, training centers, etc.). The informal sector provides 
additional support by offering real opportunity for the acquisition of vocational 
qualifications. In Ghana, for instance, the informal sector provides more than 90% of 
the country’s vocational training.    
 
1.5 Overall, the technical education and vocational training situation in Africa is 
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marked by multiple constraints that limit its expansion and impact on the development 
of countries. Major problems that should be solved include the inadequate quantity 
and quality of teaching staff, obsolete infrastructure and teaching aids, absence of or 
little relation with the job market. Other obstacles include the poor perception of 
technical education and vocational training (TVET) by the public and parents who 
consider the sub-sector as reserved for pupils whose performance is below that of 
their peers in the general education system. Under the combined impact of the 
problems above, the current TVET systems have little socio-economic relevance. 
 
1.6 However, some technical education and vocational training systems in the 
region are currently undergoing interesting changes, thanks to significant reforms 
initiated at the start of the decade. Such reforms mostly concern the following areas of 
the public system: (i) establishment of national training systems and adoption of laws 
to strengthen training programs; (ii) new forms of governance (especially increase in 
institutional independence); and (iii) diversification of financing with a view to 
reducing the pressure on public expenditures and creating partnership opportunities. 
Although not all the reforms succeeded, they proved that institutional independence 
and financing mechanisms could function if they create incentives for effectiveness 
and results (World Bank, 2004).  
 
1.7 Relevant concerns over the job market, especially with regard to economic 
growth opportunities mentioned in previous paragraphs, were raised by participants at 
the meeting between the African Development Bank (ADB) and the International 
Organization of la Francophonie (OIF) held on 2 and 3 May 2007 at the Temporary 
Relocation Agency in Tunis (Tunisia). Indeed, recognizing the importance of 
education and training in the continent’s development, the two parties underscored the 
convergence of their strategies and wished to cooperate, among other things, in the 
area of technical education and vocational training. The workshop on the experiences 
of technical education and vocational training, and growth opportunities are among 
the priority activities retained for the launching of cooperation between the ADB 
Group and the International Organization of la Francophonie. 
 
2. Workshop Objective 
 
The objective of the workshop is to provide an avenue for sharing African and 
international experience on technical and vocational training. Specifically, the 
meeting aims at: (i) taking stock of technical education and vocational training in 
Africa; and (ii) identifying best African practices in the sub-sector. 
 
 
3. Expected Outcomes 
 
The expected key workshop outcome is a final report highlighting the situation of 
technical education and vocational training in Africa, the best African practices and 
strategies in the sub-sector, the strategic objectives to pursue and the priority thrusts. 
The workshop is also expected to strengthen partnership between the key TVET 
actors in Africa (public and private sector, technical and financial partners). 
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4. Date and Venue 
 
The workshop will be held in Ouagadougou (Burkina Faso) from 28 to 30 November 
2007. The country hosted the Tenth Francophonie Summit on 26 and 27 November 
2004, the official theme of which was “A Solidarity Space for Sustainable 
Development”. The projected workshop is a prolongation of the reflection initiated in 
Ouagadougou to identify the obstacles to Africa’s sustainable development.   
 
5. Participants 
 
The workshop will bring together some sixty participants from thirty or so country 
and fifteen development institutions concerned by the themes scheduled for 
discussion: 
 

• Decision-makers and administrators of national technical and vocational 
training systems (directors of ministries and/or agencies); 

• Teachers and researchers; 
• Representatives of private sector employers’ associations and trade unions; 
• Non-governmental organizations and TVET financing structures; 
• TVET experts and economists of bilateral and multilateral development 

agencies; and 
• Consultants. 

 
6. Themes 
 
The workshop will revolve around plenary sessions and breakout working sub-groups. 
The themes will focus on the following points:   
 

a. TVET Situation in Africa 
 Key issues facing TVET (relevance of training programs, relation 

between programs and employment, qualification of teachers, quality 
of equipment and infrastructure, low financing level, etc.); 

 Changing labor market needs (information on the labor market, needs 
related to globalization and current economic activities, etc.). 

 
b. Review of Best Practices 

 Policy framework and institutional changes; 
 Supply and financing policies; 
 Governance policies. 

 
c. Elements of the TVET Strategy 

 TVET priority areas (quality and employability of trainees, training of 
teachers and managers, etc.);  

 TVET financing; 
 Better access to TVET (including promotion of girls’ participation) ; 
 Strenghthening the public-private partnership (innovation, technology 

transfert, etc.); 
 TVET contribution to economic growth; 
 Creating TVET regional network (expert mobility, brain drain 

reduction). 
 
7. Financing 
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Two main sources will provide financing for the workshop: (i) the African 
Development Bank Group (through EADI/ECON and OSHD.2) and (ii) the 
International Organization of la Francophonie. The WAEMU Commission also 
shares in the initiative. 


