
REQUEST FOR EXPRESSIONS OF INTEREST 

 

AFRICAN DEVELOPMENT BANK 

“Headquarters of the African Development Bank  

Avenue Jacques Anoma 

01BP 1387 Abidjan 01, Côte d’Ivoire ” 

 “GENDER, WOMEN AND CIVIL SOCIETY DEPARTMENT” 

E-mail: m.diaw@afdb.org  and  m.koffi@afdb.org Telephone: +225 20265639    

 

Expressions of interest are being requested for an Individual Consultant Position 

Brief description of the Assignment: REVIEW AND FINALYZE THE METHODOLOGICAL 

FRAMEWORK OF THE JOINT AfDB-UNECA AFRICA GENDER INDEX AND 
PREPARATION OF THE FIRST EDITION OF THE AFRICA GENDER REPORT   
 
Department issuing the request: Gender, Women and Civil Society Department (AHGC) 

Place of assignment: Abidjan, Cote d’Ivoire 

Duration of the assignment: 40 working days between 15 March and 15 August 

Tentative Date of commencement: 15 March 2017 

Detailed Terms of reference for the assignment: [see below] 

Deadline for applications: 28 Febuary 2017 at 17:00 local time 

Applications to be submitted to: m.diaw@afdb.org and m.koffi@afdb.org . 

Any questions and requests for clarifications may be sent to: m.diaw@afdb.org and 

m.koffi@afdb.org . 
 

Terms of Reference for: CONSULTANCY TO FINALYZE THE METHODOLOGICAL 

FRAMEWORK OF THE JOINT AfDB-UNECA AFRICA GENDER INDEX AND 

PREPARATION OF THE FIRST EDITION OF THE AFRICA GENDER REPORT 

 

Achieving gender equality and women’s empowerment is a key goal of African development 
agenda and has been enshrined as such in the continent’s main development frameworks 
with the latest being the Agenda 2063. Yet, gender equality is emphasized in the global 
Agenda 2030 for the Sustainable Development Goals (SDGs).  Such recognition, aspiration 
and commitment to gender equality by African leaders are supported by compelling 
evidence of the positive linkages between gender equality, women’s empowerment and the 
development of the continent.  In this connection, the Bank and the United Nations 
Economic Commission for Africa (UNECA) are developing a new and one Africa Gender 
Equality Index on the continent that will help African member States to accelerate 
implementation of global and regional gender equality commitments and to support them in 
the implementation of SDGs, High’5s and Agenda 2063 on gender perspective. The following 
terms of reference set out the purpose, scope, tasks and deliverables for work that is being 
commissioned.  

I .–BACKGROUND, OBJECTIVES AND SCOPE OF WORK  

Background 

African countries have made various global and regional declarations, conventions and 
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protocols that commit them to condemn and pursue a policy to eliminate discrimination 
against women, and to take appropriate measures to ensure the full development and 
advancement of women and girls.  The latest of these commitments are the 2030 Agenda for 
Sustainable Development (Agenda 2030) and its 17 Sustainable Development Goals (SDGs) 
and Agenda 2063 and its First 10-Year Implementation Plan adopted in 2015. 

These commitments recognized that the promotion of gender equality and the 
empowerment of women and girls is a human right that is a development objective in its 
own right, as well as a prerequisite for sustainable development. Such recognition, 
aspiration and commitment to gender equality by African leaders are supported by 
compelling evidence of the positive linkages between gender equality, women’s 
empowerment and the development of the continent.  

A key implication of the various global and regional commitments on gender equality that 
African countries are party is the need for accurate and comprehensive gender statistics. 
Gender statistics are required to assess whether progress is being made toward achieving 
gender equality, identify key gender inequalities where policy interventions are necessary, 
and provide the evidence base for research. 

However, the production and dissemination of quality gender statistics remain a major 
problem in most African countries.  Although gender statistics are currently being produced, 
these are focused more on social issues including poverty, unemployment, education 
attainment, mortality, and sexual and reproductive health. More specifically, what is lacking 
is more and better data on gender and the economy in general, and data on access of men 
and women to economic resources and opportunities including access to credit, land and 
other assets, employment, entrepreneurship, and participation in unpaid work.   

In response to the gender data challenges, the United Nations Economic Commission for 
Africa (UNECA) developed the African Gender and Development Index (AGDI) in 2004 which 
objective is to provide African countries with accurate gender accountable tool to implement 
and assess their progress against their commitment.  In 2015, the AfDB published the Africa 
Gender Equality Index (AGEI) which provides evidence on gender equality for 52 of Africa’s 
54 countries. Its aim is similar with that of the AGDI. It is intended to help African decision-
makers focus on some of the most serious barriers that prevent African women from 
engaging on a level playing field with men, to help African citizens demand more from their 
governments. The index is also intended to help the Bank meet its commitments to 
developing gender-balanced strategies and to honing its investment decisions, so that its 
programmes have the maximum impact on the lives and livelihoods of African men and 
women.  

At the request of member States, the two organizations have engaged themselves in a 
process of developing a joint Gender Index taking stock of the comparative advantages of 
both indices. Having one African Gender Equality Index will create a strategic synergy in that, 
it will help to avoid the duplication of efforts and resources while promoting collective 
focused interventions aimed at promoting gender equality and the empowerment of women 
and girls.   

Objectives  

The purpose of the assignment is to bring an external review of the methodological 
framework being used by the Bank and UNECA to compute the index and to contribute in 



drafting the first edition of the Africa Gender Report that charts gender equality in Africa.  

Scope of work 

 Finalizing the methodological framework of the joint AfDB-UNECA Africa Gender 
Index drafted by the Technical Team set up by the two organizations; 

 Drafting the first edition of the Africa Gender Report which should be an analytical 
and comprehensive report on gender equality in Africa based on the results of 
the Africa Gender Index. The report should also guide on how we can make best 
use of the index for advocacy purposes and how we can use it to push reforms. 

I I .-  SPECIFIC TASKS OF THE CONSULTANCY  

An experienced consultant will be hired to assist in the finalization of the methodological 
framework of the joint AfDB-UNECA Africa Gender Index and the preparation of the first 
edition of the Africa Gender Report. The assignment will be led by the Department of 
Gender, Women, and Civil Society Organization (AHGC) under the supervision of the 
Principal Statistician-Economist as Task Manager. The consultant will work with the Bank 
task Team on the Gender Index. 

 The consultant will review and finalize the draft working document on the conceptual 
framework of the joint AfDB-UNECA Africa Gender Index. Specifically, She/He will 
provide thorough analysis on the draft framework and finalize the methodology 
with a special focus on the Energy and Climate change dimension of the Index;  

 The consultant will support the AfDB-UNECA Technical Team in data collection, 
validation and processing during the pilot and the main data collection process; 
contribute to the preparation of the regional workshop on Gender Statistics and 
attend to the workshop; 

 Based on the joint AfDB-UNECA Gender Index results, existing gender statistics, and 
new development challenges, the consultant will propose regional and sub-
regional levels and trends in gender equality, to capture “the state of gender 
equality in Africa.” This analysis should particularly focus on gender equality 
levels and trends relate to the four dimensions of the Index: Economic 
dimension; Social dimension; Political, Law and Institutions dimension; and 
Energy and Climate change dimension. 

 The consultant will prepare an analytical report that will endeavor to outline the 
areas where most progress has been made, and where progress has been weak; 
Sub-regional differences; Differences by country per-capita income level; Key 
relationships among variables that have contributed to constraining or facilitating 
progress in gender equality.  

 She/he will draw conclusions and make recommendations resulting from the analysis, 
which identify key issues and action areas for gender advocacy and development 
reforms. 

I I I .-  DELIVERABLES  

The deliverables of the assignment will be the following: 



1. An Inception Report outlining the approach and description of the work; 

2. A Paper on the methodological framework of the joint AfDB-UNECA Africa Gender 
Index; 

3. An analytical report (the Africa Gender Report) of 20-30 pages, excluding annexes, on 
the findings of the Index. The report should be readable and compelling that helps 
the AfDB and UNECA raise awareness and advance the gender agenda in Africa. 

IV.-  CONSULTANT’S PROFILE & QUALIFICATION  

The consultant should have a strong background in conducting quality research and gender 
analysis and producing quality reports especially within the African context. In addition, 
she/he should have a good experience in international organizations. 

 Advanced degree in international development, gender statistics, social studies, 
socioeconomics, economic analysis or related field; 

 At least 15 years of professional experience in the area of gender and development;  

 Substantial consultancy experience with a record of delivering high-quality 
documents and reports within strict timeframes; 

 Demonstrated ability to manage a team and produce results;  

 Excellent communication skills and analytical capacity; 

 Excellent verbal and written skills in English and/or French; 

 Proficiency in personal computer and Microsoft products including Windows, Word, 
Excel, PowerPoint, and Statistical tools like STATA, SAS, SPSS, MINITAB, etc. 

V.- WORK PLAN TIME LINE  

The consultancy is expected to run for 40 working days between the 15 March and 15 
August, 2017. The final full version of the methodological framework of the joint AfDB-
UNECA Africa Gender Index must be ready by the 15th April, 2017; while the draft Africa 
Gender Report is the 15 August, 2017. 
 
 

Please attach an updated Curriculum Vitae on the basis of the template below: 

 

MODEL CURRICULUM VITAE (CV) 

 

Title of the Assignment:  

Department: 

Surname:        First Name: 

Birth Date:       Nationality: 

Address:       Country: 

Telephone:       E-mail: 

 

Are any of your family members (spouse/partner, father/mother, 

Brother/sister, Son/daughter, etc.° employed in the African 

Development Bank?  

Yes  No   

If « Yes », the 

following data must 

be provided 

Name Relationship Organisation Unit Place of Assignment 



    

    

 

Language 

Level 

Read Written Spoken 

English  Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

French  Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

Other (specify)   Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 

Key Qualifications: 

 

Please provide (i) a summary of your experience and training highlighting the most relevant 

for the proposed assignment, and (ii) the responsibilities which you exercised. Utilise one 

half-page maximum. 

 

Education (University Level and above only): 

  

Name of University - City - 

Country  

Period   Diploma Obtained Main Topic / Major 

 

  From To        

     

     

     

     

 

 

 

 

Professional Training: 

 

Name of Training 

Institution- City - 

Country  

Type of Training 

 

Period  Certificates or Diploma 

Obtained 

  From From  

     

     

     



     

 

Employment Record: 

 

Begin with your most recent employment.  For each job since your Master Degree 

achievement, please indicate: 

- Name of the Employer 

- Type of Activity/Business of the Employer 

- Title / Function 

- Place of Employment 

- Brief Description (three lines maximum) of main accomplishments and 

responsibilities   

 

Reference: 

 

Please indicate the name and address of three persons with no family relationship with 

yourself, familiar with your character and titles. 

  

I hereby certify that the responses which I provided above are all, to the best of my 

knowledge, true, complete and accurate. I acknowledge that an inaccurate statement or 

essential omission in a personal declaration or another document required by the African 

Development Bank might result in the rejection of my application, termination of my Contract 

or any other administrative sanction by the Bank. The African Development Bank may verify 

any statements which I made in this application. 

 

Date: ____________ 

 

Signature :     

 


