
REQUEST FOR EXPRESSIONS OF INTEREST 

 

AFRICAN DEVELOPMENT BANK 

Human Capital, Youth and Skills Development Department (AHHD) 

Rue Joseph Anoma, 01 BP 1387 Abidjan 01, Cote d’Ivoire 

E-mail: j.berndt@afdb.org / h.guede@afdb.org  

 

 
JUNIOR CONSULTANT FOR JOBS FOR YOUTH IN AFRICA (JfYA) 

  

Expressions of interest are being requested for a Junior Consultant 
 

Brief description of the Assignment:  Working from the African Development Bank’s (AfDB) headquarter in 

Abidjan, Cote d’Ivoire, the Junior Consultant will support the “Jobs Team” within the Human Capital, Youth 

and Skills Development Department (AHHD) that is coordinating the bank-wide implementation of the Jobs for 

Youth in Africa Strategy. She/he will work with AHHD staff in general and the “Jobs Team” in particular, 

interact with other Bank staff as well as JfYA stakeholders, and will report to the JfYA Coordinator with overall 

guidance from the Director AHHD. The Junior Consultant will also contribute to the other activities of the 

AHHD Department with regard to the implementation of AfDB’s Human Capital Strategy.  

 

Department issuing the request: Human Capital, Youth and Skills Development Department  

Place of assignment: Abidjan, Côte d’Ivoire  

Duration of the assignment: 6 months  

Tentative Date of commencement: 2 January 2018 

Detailed Terms of reference for the assignment: [TORs below]  

Deadline for applications: 18 December 2017  

Applications to be submitted to: Mr. Berndt (j.berndt@afdb.org) with copy to Ms. Guede 

(h.guede@afdb.org). Any questions and requests for clarifications may be sent to the two aforementioned JfYA 

team members, too. 
 

 

 

Terms of Reference 
Recruitment of a Junior Consultant for Jobs for Youth in Africa (JfYA) 

 

1. Introduction 

The Human Capital, Youth and Skills Development Department (AHHD) is spearheading the achievement of 

the High-5s on “Improving the Quality of Life for the People of Africa” and contribute to the other High-5s. 

The Department coordinates the bank’s support to strengthening health systems, nutrition, education, human 

capital, youth employment and entrepreneurship, and economic transformation in AfDB’s regional member 

countries (RMCs).  

 

Youth unemployment and underemployment are two critical development challenges that Africa is confronted 

with today and for the foreseeable future. About 70% of Africans are under the age of 30 and 50% of the 

world’s youth will be African over the next three decades. The majority of these youth are unemployed or in 

vulnerable employment. Given the recent demographic trends, the pressure to create new jobs will increase over 

the coming decades. Unemployment has created growing disillusionment and frustration amongst the youth, 

some of whom resort to illegal migration or criminal activities in search of alternatives. 
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In response to this crisis, the African Development Bank has elaborated the 2016-2025 Jobs for Youth strategy, 

a transformational flagship initiative to respond to the priorities set in the Bank’s Ten Year Strategy and as 

further specified in the bank’s priority areas, known as the High-5s. Creating productive jobs for the youth will 

improve the living conditions of youth as well as their families and enhance the productive engagement of 

young African women and men in the continent’s growth and transformation agenda. To this end, the AHHD 

department seeks the services of a junior consultant to support the implementation of the Jobs for Youth in 

Africa (JfYA) flagship.  

 

2. Scope and objectives of the assignment 

 

2.1.  Objectives of the assignment 

The objective of this assignment is to support the Jobs for Youth in Africa (JfYA) team in the strategy 

implementation activities according to the three levers outlined in the strategy, namely integration, 

innovation and investment. The junior consultant will work under the overall guidance of the Director of the 

Bank’s Human Capital, Youth and Skills Development (AHHD) Department and under the direct supervision of 

the JfYA Coordinator. A JfYA team member might be appointed as main focal point to undertake specific tasks 

including but not limited to the ones listed under 2.2. 

 

2.2.  Scope of the assignment 

 Support the Innovation Lab feasibility study, its launch and related activities such as the 

Entrepreneurship Lab and the Coding for Employment (CfE) initiatives. This will include undertaking 

research on factors affecting innovation, entrepreneurship, technology, employment, start-up creation 

and investment in start-ups by young people in Africa and beyond;  

  

 Support on-going research on factors affecting youth employment, the start-up ecosystem and migration 

in Africa and especially in hotspot migration countries of origin. Focus on producing knowledge 

products on what makes Tech Hubs successful for young entrepreneurs in the African context;  

 

 Network extensively online and otherwise with AfDB partners, RMCs, like minded initiatives, 

organizations and networks in the countries of concern and beyond; 

 

 Support on-going research on the digital transition, the role of ICTs and digital technologies in 

promoting youth employment and start-up development by young people; 

 

 Support the implementation of the Coding for Employment initiative by consulting with potential 

partners including technology firms, universities and country team offices; and 

work closely with the government, civil society organizations, youth groups and other development 

partners; 

 

 Contribute to research to help identify start-ups, business groups and enterprise support organizations 

(ESOs) and other partners in the countries of origin and/ or those willing and ready to work in these 

countries 

 

 Support the preparation and review of project concept notes (PCNs), project appraisal reports (PARs) 

and country strategy papers (CSPs) to mainstream youth employment in Bank operations and country 

dialogues. 

 

 Support activities related to communication and branding for the JfYA team and AHHD 

 

 Contribute technical review inputs to online training models and sector guiding tools 



 

 Support the activities related to resource mobilization through project proposal writing and review 

 

 Support JfYA team members in stakeholder engagement workshop planning for resource mobilization 

and help identify opportunities to attract grants and co-financing etc. 

 

 Prepare reports on key relevant topics in the Unit/Department as requested; 

 Attend meetings in the Bank as requested and contribute to documents and presentations prepared by 

AHHD;  

 Any other duties as assigned by the Director, Coordinator or Focal Point to support JfYA 

implementation in particular. Some tasks on education and health, i.e. in support of the two divisions in 

AHHD, might be assigned. 

 

3. Qualifications and experience 

The Consultant must have the following qualifications and experience: 

 Graduate Degree (Masters or equivalent) in labor economics, public policy, international relations or 

other relevant discipline; 

 At least 2 years and a maximum of 5 years of relevant work experience (including professional 

internships) related to human capital development. Work experience in the following domains is 

strongly desired: youth employment, international development and cross-cutting human capital aspects 

such as health, nutrition and education.  

 Proven analytical skills and good understanding specificities of the Bank’s Regional Members Countries 

(RMCs); 

 Less than 32 years age and be a citizen of a member country (regional or non-regional) of the AfDB; 

 Experience working with international organizations, government, the private sector and  civil society 

organizations in the field of human development is preferable, 

 Working level knowledge of the Bank’s processes and procedures, 

 Good knowledge of the Bank’s standard software (Word, Excel, Access, PowerPoint and web tools); 

 Demonstrated ability of problem solving, team work, responsibility and to work under tight deadlines; 

 Have excellent report writing skills and ability to work with minimum supervision; 

 

 Show demonstrated passion for development issues and a commitment to Africa;  

 

 Fluency in English or French, with good working knowledge of the other language. Fluency in both 

languages is strongly preferable as documents (e.g. PCNs, PARs etc.) as well as communication is 

taking place in both official Bank languages. 

 

4. Duration of the assignment 

The assignment will be executed over a period of six calendar months. It is expected to commence on 2 January 

2018. The contract can be renewed. The Junior Consultant will be based in Abidjan, Côte d’Ivoire and requires 

regular full-time presence in the Bank’s offices.  Field missions might occasionally be required. 



 

5. Key deliverables 

The junior consultant shall work closely with the AHHD Jobs for Youth team and will be required to assist in 

the implementation of the initiative in the JfYA pipeline of projects, with key-deliverables as stated but not 

limited to 2.2 of this TOR. 

 

6. Administration/Reporting 

The Junior Consultant will directly report to the Coordinator of Jobs for Youth in Africa (JfYA) and work under 

the overall guidance of the Director AHHD. 

 

7. Remuneration 

The Junior Consultant will receive a monthly lump sum. No additional benefits or per diems will be paid. The 

Junior Consultant will also be responsible for his/her own health insurance and accommodation costs. The Bank 

will cover full costs of any required missions outside Abidjan and provide per-diem in accordance with rules 

governing consultant mission travel. The Junior Consultant will be granted 2 days of leave per month, or 12 

days cumulative for the duration of the assignment.  
 

 

Please attach an updated Curriculum Vitae on the basis of the template below: 

MODEL CURRICULUM VITAE (CV) 

 

Title of the Assignment: Junior Consultant, JfYA 

Department: AHHD 

Surname:        First Name: 

Birth Date:                    Nationality: 

Address:       Country: 

Telephone:       E-mail: 

 

Are any of your family members (spouse/partner, father/mother, 

Brother/sister, Son/daughter, etc.° employed in the African Development 

Bank?  

Yes  No   

If « Yes », the following 

data must be provided 

Name Relationship Organisation Unit Place of Assignment 

    

    

 

Language 

Level 

Read Written Spoken 

English  Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

French  Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

Other (specify)   Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 

Key Qualifications: 

 

Please provide (i) a summary of your experience and training highlighting the most relevant for the proposed assignment, 

and (ii) the responsibilities which you exercised. Utilize one half-page maximum. 

 



Education (University Level and above only): 

  

Name of University - City - 

Country  

Period   Degree/Diploma Obtained Main Topic / Major 

 

  From To        

     

     

     

     

 

 

Professional Training: 

 

Name of Training 

Institution- City - 

Country  

Type of Training 

 

Period  Certificates or Diploma 

Obtained 

  From From  

     

     

     

     

 

Employment Record: 

 

Begin with your most recent employment.  For each job/professional internship, please indicate: 

- Name of the Employer 

- Type of Activity/Business of the Employer 

- Title / Function 

- Place of Employment 

- Brief Description (three lines maximum) of main accomplishments and responsibilities   

 

Reference: 

 

Please indicate the name and address (incl. e-mail address if available) of three persons with no family relationship with 

yourself, familiar with your character and titles. 

  

I hereby certify that the responses which I provided above are all, to the best of my knowledge, true, complete and 

accurate. I acknowledge that an inaccurate statement or essential omission in a personal declaration or another document 

required by the African Development Bank might result in the rejection of my application, termination of my Contract or 

any other administrative sanction by the Bank. The African Development Bank may verify any statements which I made 

in this application. 

 

Date: ____________ 

 

Signature :     

 


