
REQUEST FOR EXPRESSIONS OF INTEREST 
 

AFRICAN DEVELOPMENT BANK GROUP 
 

Immeuble du HQ 
Avenue Joseph Anoma 

01 Boite Postale 1387 ABIDJAN 01 
COTE D’IVOIRE” 

Strategy and Policy Department 
E-mail: n.aloloalhassan@afdb.org 

Telephone: +22520263972 Fax: 0022520242153 
 
 

Expressions of interest are being requested for 2 Junior Consultants Position 
 
 
Brief description of the Assignment: Under the general supervision of the Director of the Strategy and Policy 
(SNSP) Department, the main responsibilities of the Junior Consultants are to provide technical backstopping 
on the Bank’s latest Financing Instrument, called Results-Based Financing (RBF), as well as provide analytical 
inputs into the revision of Bank Group policies, strategies and other directional documents. In particular, the 
Junior Consultants will, inter-alia: (i) assist in the implementation of the Bank’s RBF Policy, which will include 
drafting of training materials for staff and client training, coordinating workshops and communications 
materials, assisting in the design of an online RBF academy, liaising with the World Bank and other 
Development Partners (DP) to facilitate RBF DP coordination, supporting new Bank operations on RBF and 
assisting in the development of RBF handbooks and other guidance materials, among others. (ii) Assist in the 
identification and revision of old Bank Group policies and strategies to ensure their alignment with the strategic 
planning orientations, the Bank's Ten Year Strategy (TYS) and the High 5 priority areas, in particular support 
the formulation of the new transport sector policy. (ii) Assist in the review of the Bank’s Operations Manual 
(Volume 2) to identify the Bank’s business processes and procedures that ought to be revisited for alignment 
with current institutional trends. (iii) Support analytical reviews and Economic and Sector Works undertaken by 
the department as well as operational and non-operational complexes. (iv) Provide inputs into documents for 
review by the Bank’s Operations Committee (OpsCom) and other committees, etc. (v) Undertake other 
relevant assignments that the Director, Manager or Task Manager may deem necessary.  
 
Department issuing the request: SNSP 
Place of assignment: Abidjan, Côte d’Ivoire 
Duration of the assignment: 6months 
Tentative Date of commencement: 15th February 2018 
Detailed Terms of reference for the assignment: see below 
Deadline for applications: 15th January, 2017 at 18 a.m. Abidjan time 
Applications to be submitted to: n.aloloalhassan@afdb.org; h.majoul@afdb.org; 
a.c.traore @afdb.org.  
Interested consultants should submit a Cover letter and detailed CV in addition to the Bank’s template.  
 
Any questions and requests for clarifications may be sent to: n.aloloalhassan@afdb.org. 

 
 
 

TERMS OF REFERENCE 
 

FOR THE RECRUITMENT OF TWO JUNIOR CONSULTANTS 
 
 

1. Introduction / Background 
The Strategy and Operational Policy Department (SNSP) has a key role in developing a corporate vision and a 
strategic perspective for the African Development Bank. Reporting to the Senior Vice President, it works 

mailto:n.aloloalhassan@afdb.org


across the institution, helping to ensure strategic and policy focus in decision-making, and the improved 
alignment of resources with strategic priorities. The primary role of SNSP is to contribute to policy and strategy 
development, including annual plans and the medium and long-term strategies of the Bank. SNSP advises the 
President and Senior Management on strategy and policy issues of the Bank. SNSP assists with the 
communication of the Strategy to all stakeholders, monitors and facilitates the implementation of related 
Presidential decisions and plays a prominent role in keeping the Bank a strategy-focused organization in line 
with its policies. 
 
The Bank’s Board of Directors recently approved the Institution’s third major sovereign lending instrument with 
its approval of the Results-Based Financing (RBF) Policy; the development of which was led by SNSP. RBF 
will complement the two existing instruments, namely, investment lending and program-based operations 
(PBOs). It is an additional, innovative, financing instrument that supports government-owned programs and 
links disbursements directly to the achievement of program results. As a new instrument, it is imperative for 
structures to be instituted for successful implementation. In this regard, SNSP is embarking on an ambitious 
work plan to put the required institutional structures in place for RBF implementation and operationalization in 
countries. Furthermore, the Bank is undergoing internal reforms to which its policies, strategies, business 
processes, procedures ought to evolve concurrently to ensure alignment with current institutional trends. SNSP 
will undertake the revision of the Bank’s outdated policies and other operational documents, as well as support 
the revision of the Business processes and procedures.   
 
To support this work, SNSP is seeking to recruit two junior consultants to provide technical support in the 
implementation of different work programs of the department as described in the ensuing section. 
 
2. Duties and responsibilities 
 
Under the general supervision of the Director of the Strategy and Policy (SNSP) Department, Manager and 
Task Manager, the main responsibilities of the Junior Consultants are to provide technical backstopping on the 
Bank’s latest Financing Instrument (RBF), as well as provide analytical inputs into the revision of Bank Group 
policies, strategies and other directional documents. The junior consultants will further support SNSP in 
planning, organizing and coordinating the activities of the Department. In particular, they will, inter-alia:  

 Assist in the implementation of the Bank’s RBF Policy, which will include: 
 Assist in coordinating workshops and communications materials for staff and Regional Member 

Countries; 
 Assist in drafting of training materials for staff and client training;  
 Assisting in the design of an online RBF academy; 
 Support to identify and build a robust RBF operations pipeline and helping to respond to enquiries from 

Operations complexes and RMCs on the new instrument;   
 Assist to liaise with the World Bank and other Development Partners (DP) to facilitate RBF DP 

coordination;  
 Assist to develop RBF handbooks and other guidance materials, among others. 

 

 Assist in the identification and revision of old Bank Group policies and strategies to ensure their alignment 
with the strategic planning orientations, the Bank's Ten Year Strategy (TYS) and the High 5 priority areas. 
 

 Assist in the review of the Bank’s Operations Manual (Volume 2) to identify the Bank’s business processes 
and procedures that ought to be revisited for alignment with current institutional trends.  
 

 Support analytical reviews and Economic and Sector Works undertaken by the department as well as 
operational and non-operational complexes;  

 

 Undertake other relevant assignments that the Director, Manager or Task Manager may deem necessary, 
which may include:  
 Providing inputs into documents for review by the Bank’s Operations Committee (OpsCom) and other 

committees, etc. 
 Represent SNSP department as requested at selected key strategy meetings. 



 Participate as part of SNSP team in corporate strategy development and its subsequent monitoring, 
reporting, updating and refinement in line with sustainable lending and resource options. 

3. Selection Criteria 
 

 Citizen of a member country (regional or non-regional) of the AfDB. 

 Master’s degree in International Development, Development economics, Economics, Finance, International 
relations, or related development fields and a broad knowledge in development issues. 

 A minimum of 2 and a maximum of 5 years of relevant experience; proven combination of experience in 
policy issues and operational experience with solid analytical skills; good understanding of development 
economics and specificities of Regional Members Countries (RMCs); previous experience working in an 
International Organization would be an asset. 

 Proven exposure to the Bank’s operations and mission with a good understanding of the Bank’s overall 
strategy. 

 Previous exposure to the Bank’s existing processes and instruments to deliver on the Ten Year Strategy, 
the High5 agenda, and the SDGs. 

 Experience drafting, analyzing and making recommendations on strategy documents. 

 Experience working for a regional member country government. 

 Demonstrated strong analytical skills; dynamism; results-orientation; and problem-solving capability. 

 Proven ability to take initiative, innovate, and adapt while responding to competing demands on multiple 
projects. 

 Excellent written and verbal communications in English or French. 

 Proven ability to collaborate within teams and across departments, applying a practical approach to 
problem solving and delivering high quality results. 

 Competence in the use of standard MS office applications (Word, Excel and PowerPoint). 

 Less than 32 years age at the time of contract signature. 
 
4. Administration/reporting 
The consultant will report to the key staff of the department depending upon the specific tasks undertaken. 
 
5. Duration and place of the assignment 

 The junior consultants are expected to begin preferably on 1st February, 2018, with a contract duration 
of 6 months. 

 The selected junior consultants will be based in Abidjan. 
 
6. Remuneration 
Remuneration will be commensurate with experience, in line with the AfDB compensation guidelines. In 
addition, for candidates who need to travel to take up this assignment, a round trip economy class air-tickets 
with the shortest route will be provided. The candidate will be responsible for obtaining personal health 
insurance at his or her own cost. The coverage should include all medical expenses, including those resulting 
from illness or injury incurred during the duration of the assignment. 
 
Please attach an updated Curriculum Vitae on the basis of the template below: 

 

MODEL CURRICULUM VITAE (CV) 

 

Title of the Assignment:  

Department: 

Surname:        First Name: 

Birth Date:       Nationality: 



Address:       Country: 

Telephone:       E-mail: 

 

Are any of your family members (spouse/partner, father/mother, 

Brother/sister, Son/daughter, etc.° employed in the African 

Development Bank?  

Yes  No   

If « Yes », the 

following data must be 

provided 

Name Relationship Organisation Unit Place of Assignment 

    

    

 

Language Level Read Written Spoken 

English  Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

French  Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

Other (specify)   Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 Fair 

 Good 

 Excellent 

 

Key Qualifications: 

 

Please provide (i) a summary of your experience and training highlighting the most relevant for the proposed 

assignment, and (ii) the responsibilities which you exercised. Utilise one half-page maximum. 

 

Education (University Level and above only): 

  

Name of University - City - Period   Diploma Obtained Main Topic / Major 



Country   

  From To        

     

     

     

     

 

Professional Training: 

 

Name of Training 

Institution- City - 

Country  

Type of Training 

 

Period  Certificates or Diploma 

Obtained 

  From From  

     

     

     

     

 

Employment Record: 

 

Begin with your most recent employment.  For each job since your Master Degree achievement, please 

indicate: 

- Name of the Employer 
- Type of Activity/Business of the Employer 
- Title / Function 
- Place of Employment 
- Brief Description (three lines maximum) of main accomplishments and responsibilities   
 

Reference: 

 

Please indicate the name and address of three persons with no family relationship with yourself, familiar with 

your character and titles. 

 



I hereby certify that the responses which I provided above are all, to the best of my knowledge, true, complete 

and accurate. I acknowledge that an inaccurate statement or essential omission in a personal declaration or 

another document required by the African Development Bank might result in the rejection of my application, 

termination of my Contract or any other administrative sanction by the Bank. The African Development Bank 

may verify any statements which I made in this application. 

 

Date: ____________ 

 

Signature :     

 


