
REQUEST FOR EXPRESSIONS OF INTEREST 
AFRICAN DEVELOPMENT BANK 

“CCIA, Avenue Jean Paul II, BP 1387 ABIDJAN” 
 “DEPARTMENT OF GENDER, WOMEN AND CIVIL SOCIETY” 

E-mail: m.koffi@afdb.org   Telephone: +225 20 26 36 56 
   

 
1. The African Development Bank hereby invites Consulting Firms to indicate their interest in the following 

Assignment: WRITING THE ANALYTICAL REPORT OF THE AFRICA GENDER INDEX 
 

2. The services to be provided under the Assignment include: The consultant is required to use the African 
Gender Index to develop a report to inform and underpin analysis on gender equality in Africa. The 
report should be structured in a way that lends itself to a discussion of a broader range of topics related 
to gender equality. The Consultant will:  
a. Prepare an analytical and comprehensive report on gender equality in Africa based on the Africa 

Gender Index; 
b. Create a compelling report with guidelines on how the Bank can make the best use of the Index for 

advocacy purposes and to push for gender equality reforms in regional member countries. 
This is a short-term consultancy, beginning on January 8, 2017 for a period of 30 days. The final version of 
the African Gender Equality Index Report must be ready by February 8, 2017. The Bank and the 
consultant may agree to execute the production process in separate sections to facilitate the speed and 
preparation of the report. 

 
3.    The Department of Gender, Women and Civil Society invites Consulting Firms to indicate their 

interest in providing the above-described services. Interested eligible Consulting Firms or 
associations of Consulting Firms shall provide information on their qualifications and experience 
demonstrating their ability to provide the services (documentation, references for similar services, 
experience in comparable Assignments, availability of qualified staff, etc 
 

4.    The eligibility criteria, the establishment of a short list and the selection procedure shall be in   
conformity with the Rules and Procedure for the Selection of Corporate Consultants.  Please, 
note that interest expressed by a Consulting Firm does not imply any obligation on the part of the 
Bank to include it in the shortlist. 
 

5.     The estimated duration of services is thirty days (30) and the estimated starting date is 8th January 
2018 
 

6.     Interested Consulting Firms may obtain further information at the address below during the Bank’s 
working hours: 9h00-17h00. 
 

7.    Expressions of interest must be received at the address below no later than December 4th, 2017  at 

17 h00  local time and specifically mentioning WRITING THE ANALYTICAL REPORT OF THE 

AFRICA GENDER INDEX 

For the attention of: Mr MARC KOUAKOU KOFFI. 
African Development Bank 
DEPARTMENT OF GENDER, WOMEN AND CIVIL SOCIETY 
ABIDJAN 
P.O. Box: 1387 ABIDJAN 01 
Town: ABIDJAN  
Country:  CÔTE d’ IVOIRE 
Tel : +225 20 26 36 56. E-mail : m.koffi@afdb.org  

 

mailto:m.koffi@afdb.org
mailto:m.koffi@afdb.org


  
TERMS OF REFERENCE (TOR)  

CONSULTANT (FIRM) TO WRITE THE ANALYTICAL REPORT OF THE AFRICA GENDER INDEX 

 

1. BACKGROUND  
The African Development Bank’s Ten Year Strategy (2013–2022) and the High 5s, reaffirm the Bank’s 

commitment to gender equality as an essential aspect of inclusive growth and sustainable development. In 

the upcoming decade, the impact of women on the global economy—as producers, entrepreneurs, 

employees and consumers— is expected to be as significant as that of China’s one billion population. In 

Africa alone, tapping into women’s economic potential will be the equivalent of having an additional half a 

billion individuals contributing to the economy and stimulating growth. Women are the next emerging 

market in Africa. Yet in Africa, and the rest of the world, there is a wide gap between potential and reality. In 

a sizeable number of countries, women often face social and institutional obstacles when it comes to 

exercising their fundamental rights. So while significant progress has been made towards gender equality 

in Africa, much more remains to be done.  

In the effort to design an instrument that measures the progress of African countries in addressing gender 

equality, the African Development Bank (AfDB) and the United Nations Economic Commission for Africa 

(UNECA) are developing a new and joint Africa Gender Equality Index (AGI) on the continent. The Index 

will help African member States to strategically accelerate the execution of global and regional gender 

equality commitments and to support them in implementing the Sustainable Development Goals (SDGs), 

Agenda 2063 and the AfDB High 5s Agenda on gender perspective. This is in line with ongoing efforts at 

the continental level to implement the Strategy on the Harmonization of Statistics in Africa. The Index will 

provide evidence on gender equality for the 54 African countries through 4 important dimensions of gender 

equality: economic, social, empowerment and representation, and energy and climate change. The 

following terms of reference sets out the purpose, scope, tasks and deliverables for work that is being 

commissioned for an Africa Gender Index Report that analyzes the AfDB-ECA Africa Gender Equality Index 

and charts gender equality in Africa.  

2. PURPOSE OF THE ASSIGNEMENT  
The objective of the consultancy is to develop an analytical report that will analyze the results of the Africa 

Gender Index and be focused on the following themes: Agriculture and Agribusiness, Youth Employment 

and Demographic Dividend, and Climate Change and Energy (particularly renewable energies).  

3. SCOPE OF THE WORK  
The consultant is required to use the African Gender Index to develop a report to inform and underpin 

analysis on gender equality in Africa. The report should be structured in a way that lends itself to a 

discussion of a broader range of topics related to gender equality. The Consultant will:  

 Prepare an analytical and comprehensive report on gender equality in Africa based on the Africa 

Gender Index; 

 Create a compelling report with guidelines on how the Bank can make the best use of the Index for 

advocacy purposes and to push for gender equality reforms in regional member countries. 

 
4. DELIVERABLES  

The African Gender Index Report (AGIR) is intended for internal as well as external audiences. The 

consultant will be responsible for ensuring consistency across the report. The AGIR should ensure that the 

key tenets listed are achieved throughout the report: 

 A generally positive tone while remaining honest in the assessment of the state of gender equality in 

Africa;  



 An in-depth analysis of the results of the African Gender Index and focus on the following themes in 

analysis: Agriculture and Agribusiness, Youth Employment and Demographic Dividend, and Climate 

Change and Energy (particularly renewable energies).  

 A high quality editorial report with strong and effective communication both in text and illustrations. 

 

5. METHOODOLOGY   
The main task envisaged under this consultancy is the preparation and editing of an analytical report based 

on the main findings of the Index provided by the Gender Index task team. The following structure of the 

AGIR may be adopted: 

i. Executive Summary (2 pages) – the consultant will prepare the Executive Summary of the AGIR 

based on the key results of the Index, key lessons for the AfDB gender agenda and main 

recommendations and action points. 

ii. Foreword (1 page) – the consultant will prepare a foreword for the Bank’s Gender, Women and 

Civil Society Department. The foreword will highlight the following among others: major gender and 

economic circumstances in the continent relevant to boost the Bank’s gender agenda, key highlights 

of the African Gender Index, and the role of the AGIR in disseminating the gender results in Bank 

communication with RMCs and other MDBs. 

iii. Introduction (1 page) – the consultant will create a draft introduction and ensure it captures the 

relevant information on the Africa Gender Index. 

iv. Perspectives of the State of Gender Equality in Africa in Agriculture and Agribusiness, Youth 

Employment, Demographic Dividend, and Climate Change and Energy (13 pages) – the 

consultant will draft sections on gender equality in Africa to include Climate Change and Energy 

(particularly renewable energies), Agriculture and Agribusiness and Youth Employment and 

Demographic Dividend; 

v. Actions and Recommendations (2 pages) – the consultant will prepare actions and 

recommendations emerging from the assessments of gender equality in Africa through the four 

important dimensions of gender equality: economic, social, empowerment and representation, and 

Climate change and energy. 

vi. Conclusion (1 page) – the consultant will prepare a brief conclusion for the AGIR.  

 
6. DURATION 

This is a short-term consultancy, beginning on 4 January 2017 for a period of 30 days. The final version 

of the African Gender Equality Index Report must be ready by February 4, 2017. The Bank and the 

consultant may agree to execute the production process in separate sections to facilitate the speed and 

preparation of the report. 

7. REPORTING  
The Consultant will be hired to assist the Department of the Gender, Women and Civil Society (AHGC) in 

the creation of the Africa Gender Index Report. The assignment will be led by AHGC under the guidance of 

the Principal Statistician-Economist as Task Manager.  

8. QUALIFICATIONS AND EXPERTISE OF THE FIRM 
An experienced firm with strong ability to communicate clearly to a diverse audience will be hired. The firm 

must have the following qualifications and experience: 

 An advanced degree in Economics, International Development, Gender, Socioeconomics, Public 

Administration and/or related discipline; 

 At least 15 years of professional experience in the area of Economics, Gender and Development;  

 Professional expertise in editorial of Development and/or Economics publications; 

 Experience in drafting and editing high impact Development/Economic reports for reputable multi-

lateral or bilateral development agencies; 

 Excellent verbal and writing skills in English and/or French; 

 Proficient with Microsoft Office suite including Word, Excel, and Power Point 



 Previous experience working with the African Development Bank Group on similar assignment 

completed successfully is an advantage.  

 

 


