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Request for Expression of Interest 

African Development Bank Group (AfDB) 

North Africa Regional Development and Business Delivery Office - RDGN 

5, Avenue du Dollar, Immeuble Zahrabed - Les Berges du Lac II, Tunis 1053, Tunisia 

 

1. The African Development Bank hereby invites individual international consultants to 

indicate their interest in the following assignment: The Multi-Donor Trust Fund for Transition 

Summative Evaluation (2012-2018). 

2. The Government of Denmark and the United Kingdom have respectively pledged DKK 9.3 

M and GBP 2 M towards the creation of a Multi Donor Trust Fund for Transition (TFT or Fund).  The 

TFT was created to support Regional Member Countries that are undergoing  major political 

and economic transition. The first phase of the TFT focused on North African countries, as a 

response to the challenges and the people’s growing demands for social justice, economic 

development, and political transformation as a result of the 2011 Arab Spring. The TFT, through its 

support to these RMCs, aims to: i) strengthen governance; ii) foster economic and social inclusion, 

iii) create jobs, iv) strengthen private sector development and entrepreneurship; and, v) promote 

regional and global integration. 

3. During the 2012-2018 implementation period, the fund’s activities focused on 

strengthening the capacity of SMEs and start-ups to facilitate their access to finance and technical 

support, with objective of creating jobs and reducing the unemployment rate in Tunisia.  

Consequently, the Souk At-Tanmia (SAT) Initiative was launched to respond to this objective. The 

SAT is one of the flagship initiatives financed under the umbrella of the TFT.  Three SAT editions 

have been launched since the creation of the TFT (July 2012, April 2014, and November 2017), 

Souk At-Tanmia (SAT) is one of the flagship projects financed by the TFT program.  

4. The purpose of this evaluation is three-fold: 1) assess the results achieved by the Fund and 

the value- for-money of the SAT;  2) examine how well  the fund was managed; 3)identify lessons 

of experience in terms of what worked, what did not work, and why; 4) and make 

recommendations. 

5. The evaluation will focus on the following issues: relevance, efficiency, effectiveness, 

sustainability, value-for-money assessment as well as other delivery and design issues.  While the 

evaluation will cover the whole fund, particular emphasis will be placed on the SAT.    
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6. The Bank’s North Africa Regional Development and Business Delivery Office invites 

international consultants to indicate their interest in providing the services. Interested eligible 

consultants shall provide information on their qualifications and experience demonstrating their 

ability to provide the services (documentation, references for similar services, experience in 

comparable assignments, availability, etc.). 

7. The eligibility criteria, the establishment of a short list and the selection procedure shall be 

in conformity with the Bank’s Rules and Procedures for the Use of Consultants available on the 

Bank Website at http://www.afdb.org. Please, note that interest expressed by an individual 

consultant does not imply any obligation on the part of the Bank to include it in the shortlist. 

8. The estimated duration of services is 90 working days and the estimated start date is 25 

February, 2019. 

9. Interested consultants may obtain further information at the address below during the 

Bank’s working hours (09:00 to 18:00). 

10. Expressions of interest must be received by email for the attention of Rafika AMIRA at 

the email address below no later than 11 February 2019 at 12:00 p.m. local time. Consultants 

need to specify the name of the assignment in the title. Expressions of interest should be written 

in either English or French. 

For the attention of: Rafika Amira: r.amira@afdb.org -  Tel:  +216 71 10 13 22 

 

Copied to:  Ines Demni Moussa: i.moussademni@afdb.org -  Tel:  +216 71 10 14 83 

 

 

mailto:r.amira@afdb.org
mailto:i.moussademni@afdb.org
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1. Introduction  
 
This document presents the Terms of Reference (ToRs) for the summative evaluation of the 
Multi-donor Trust Fund for Transition, with a focus on the Souk At-Tanmia intervention.  These 
ToRs are comprised of a brief overview of the Fund and Souk At-Tanmia, the evaluation 
rationale, purpose and scope, key clients for the evaluation, evaluation issues and questions 
as well as the evaluation design and data collection methods.  It also outlines the required 
resources and an estimated timeline. 
 

2. Background 
 

The Government of Denmark and the United Kingdom have respectively pledged DKK 9.3 M 
and GBP 2 M towards the creation of a Multi Donor Trust Fund for Transition (TFT or Fund).  
The TFT was created to support Regional Member Countries that are undergoing  major 
political and economic transition. The first phase of the TFT focused on North African 
countries, as a response to the challenges and the people’s growing demands for social justice, 
economic development, and political transformation as a result of the 2011 Arab Spring.  
 
The TFT, through its support to these RMCs, aims to: i) strengthen governance; ii) foster 
economic and social inclusion, iii) create jobs, iv) strengthen private sector development and 
entrepreneurship; and, v) promote regional and global integration. 
 
 The TFT is a financing facility designed to complement existing bilateral and multilateral 
programs and help in meeting transition countries’ needs. Through the TFT, the bank will 
mobilize further resources, which can play a catalytic role in the provision of technical 
assistance, economic and sector work, project appraisal and operations as well as seed grant 
for entrepreneurs and support civil society.   

The TFT, for which the AfDB serves as the trustee, provides funding for technical cooperation 
and pilot projects to support policy reforms. To access funding under the TFT, governments 
have to partner with the AfDB which has agreed to serve as an Implementation Support 
Agency (ISA).  

The TFT has financed 20 projects distributed as follows:   Morocco (6), Tunisia (8) and Egypt 
(1), Libya (1), and Regional (4). The implementation status shows that: eleven are completed, 
six are ongoing and three are under preparation.  

The fund covered a range of sectors, including skills development and employability, job 
creation, SMEs and Entrepreneurship development, project quality at entry, and efficiency, 
social protection and peace dialogue. 

During the 2012-2018 implementation period, the fund’s activities focused on strengthening 
the capacity of SMEs and start-ups to facilitate their access to finance and technical support, 
with objective of creating jobs and reducing the unemployment rate in Tunisia.  Consequently, 
the Souk At-Tanmia (SAT) Initiative was launched to respond to this objective.  

The SAT is one of the flagship initiatives financed under the umbrella of the TFT.  Three SAT 
editions have been launched since the creation of the TFT (July 2012, April 2014, and 
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November 2017), Souk At-Tanmia (SAT) is one of the flagship projects financed by the TFT 
program.  

The SAT provided seed grants to entrepreneurs through its banking partner “Banque de 
Financement des Petites et Moyennes Entreprises” (BFPME), along with tailored 
mentoring/coaching from private/public partners, in the form of in-kind contributions. In 
addition, the initiative implemented a workshop series discussing entrepreneurship issues and 
topics.   

The first edition led to over 2,000 proposals submitted for the first round, which resulted in 
71 proposals being selected for funding and mentorship. The second edition attracted over 5 
000 applications, of which 1 419 were completed. Out of the 226 candidates trained, 206 
submitted a business plan of which 160 finalists were retained to benefit from intensive 
coaching and support for their fundraising. By the announcement date (i.e. November 2015), 
100 finalists successfully managed to raise 100% of their financing needs amounting to 8.2 
million (approx. USD 3.6 million) of additional financing representing twice the target set for 
fundraising for this edition. Successful beneficiaries receive both mentoring and seed money 
but they can leverage additional lending from local Banks. This differentiates Souk from other 
entrepreneurship schemes in Tunisia, which offer either mentoring or financing. 

Interest has been also expressed to duplicate the initiative in Mauritania, Morocco, Egypt and 
Algeria. The donors that have been supporting Souk At-Tanmia (Denmark, UK and US) decided 
to maintain and even scale up their support to the initiative.  A new grant amounting to Euros 
10 M has been allocated to support Souk program in March 2018 aimed to fund national 
programmes in Morocco and Egypt and the regional platform.  

The Bank, through RDGN, is responsible for technical aspects of the fund, including those 
related to implementation activities. 

The Technical Review Committee examines and reviews all proposals for funding.  It ensures 
that the financed projects are fully aligned with the Bank’s strategies and priorities.  

The fund’s Steering Committee (the Committee) is composed of members representing each 
of the partners. The Committee provides policy oversight and monitors the Fund’s results. 

 

3. Rationale of the Evaluation  
 

This evaluation will support both accountability and learning. It is timely because it will allow 
the evaluation findings to inform future initiatives to be launched under the auspices of the 
TFT, with particular emphasis on Souk Attanmia.  More specifically, the evaluation can inform 
the scaling up of the TFT experience, particularly Souk Attanmia, in other countries (e.g. 
Mauritania, Algeria etc.) in 2019.   This experience of transitional program is a first of its kind 
in Tunisia, Morocco and Egypt.  The evaluation can identify valuable lessons of experience in 
terms of what worked, what did not work, and why.  In addition, the evaluation will assess the 
value for money of the Souk Attanmia initiative, including the 4Es (economy, efficiency, 
effectiveness, and equity).   

It will include two components:  
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a. A retrospective component, which will provide credible and evidence- based  assessment 
of the TFT’s results and the value for money of Souk Attanmia (accountability) and how they 
were managed; and, 

b. A prospective component, which will identify lessons of experience (what worked, what did not 
work, and why), and potential adjustments to the TFT and its underlying initiatives and projects, 
particularly Souk Attanmia.  This component can inform the design and implementation of 
future initiatives and projects to be launched under the TFT (learning).  The evaluation will make 
recommendations on potential adjustments to the TFT, with a particular emphasis on how value 
for money of Souk Attanmia can be maximized as the initiative is being scaled up in the region.  

4. Purpose and Scope of the Evaluation  
 

The purpose of this evaluation is three-fold: 1) assess the results achieved by the Fund;  2) 
examine how well  the fund was managed; 3)identify lessons of experience in terms of what 
worked, what did not work, and why; 4) and make recommendations. 

The evaluation will cover all activities approved during the entire period of the Fund (2012 to 
2018).  While the evaluation will cover the TFT Fund writ large, it will place particular emphasis 
on the Souk Attanmia initiative.  

5. Key Clients for the Evaluation 

 

5.1 Donors  
The evaluation will provide donors with and evidence-based assessment of the results 
achieved by the fund, which support accountability to their taxpayers.  The evaluation will also 
identify lessons of experience, which can inform similar future initiatives.  

5.2 Board  
The evaluation will provide the Board with evidence-based assessment of the results achieved 
by the Fund and support its mandate in terms of accountability. It will also identify lessons of 
experience and suggestions for potential improvements to better position the Bank in terms 
of similar interventions in the future.  

5.3 Senior Management  
The evaluation can inform management’s future decisions on the design of similar 
interventions to better position the Bank in terms of achieving its objectives and maximizing 
benefits to Africans.  

5.4 Operational Departments  
The evaluation can inform the development of future interventions by providing operations 
with lessons of experience and potential improvements to the design of similar initiatives.  

6. Evaluation Issues and Questions 
 

6.1 Retrospective Component  
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As stated above, the retrospective component will focus on result achievement and the management 

of the TFT. It will assess the extent to which the TFT has achieved its results (outputs and outcomes) 

as well as how well the TFT and the underlying initiatives/projects were designed and implemented. 

In addition, it will assess the value for money of Souk Attanmia. The preliminary evaluation issues 

and questions will be as follows.  The consultant is expected to fine tune and prioritize the evaluation 

questions during the inception phase.  

 

Relevance 

• To what extent are the TFT interventions relevant to the needs and priorities of Regional 

Member Countries?  

• To what extent are the TFT interventions aligned with the vision and objectives of all 

partners? 

• To what extent do the TFT interventions address the needs of target groups in the Regional 

Member Countries?  

Effectiveness 

 

• To what extent did the TFT achieve its expected results as outlined in the Theory of 
Change? What were the factors that enabled or hindered success? 
 

• To what extent have the results produced by the TFT varied based on regions and gender? 

Sustainability 

 

• To what extent have the achieved benefits continued or are likely to continue once the 
TFT interventions are completed?  

 

Design  

• To what extent was the design of the TFT and initiatives/projects (e.g., using combination 

of grants and mentoring) been effective? Are there other delivery models?  

• To what extent were the contextual factors (gender, political, social, economic, cultural) 

taken into account in the design/implementation of the intervention? 

Partnership: 

• To what extent was the partnership arrangement effective?  

• Have all the organizations been fully engaged in the partnership? 

Efficiency 
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• To what extent was the TFT and its initiatives and projects delivered in an efficient manner 

(i.e., whether resources and inputs are economically converted to results)?  

• How cost-effective was the TFT and its initiatives and projects?  

 

Institutional arrangements 

• To what extent was the institutional arrangement appropriate? Did it work effectively? 

• Was this (Bank as the implementer) the most appropriate arrangement or were there any 

other more appropriate arrangements (i.e., government as the implementer)?  

 

 Managing for Development Results  

• To what extent has the TFT  implemented a performance management strategy that 

focuses on performance and the achievement of outputs, outcomes and impacts?  

• To what extent are the monitoring and evaluation systems effective?  

To what extent was M&E information used to improve the TFT and make corrective 

actions? 

Value for Money – Souk Attanmia 

• Economy: to what extent were the right resources employed to support results’ 

achievement of Souk Attanmia initiative? 

•  Efficiency  –  to what extent are inputs efficiently converted into outputs?  

• Effectiveness – to what extent are outputs converted to outcomes and impacts? how cost-

effective is the Souk Attanmia? 

• Equity  – to what extent are achieved results equitably distributed?  

6.2 Prospective (forward-looking) Component  

This component will help capture lessons of what worked, what did not work, and why in the 

design and implementation of the TFT and its initiatives and projects.  It will examine what 

enables and what hindered success.  

Preliminary evaluation questions include: 

Lessons  

• What lessons can be drawn based on the TFT experienced? What were the factors that 
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enabled and/or hindered its success? 

Recommendations  

• Value for Money - how could resources be better directed to achieve Souk Attanmia’s 

expected results? How could costs be reduced while maintaining quality?  

• What adjustments can be made to the TFT and its initiatives/projects in order to maximize 

success?  

7. Evaluation Process 
 

The evaluation will include the following four phases.  Additional details about the work to be 

completed at each phase are outlined below. 

• Inception Phase - the consultant will fine-tune and prioritize the evaluation questions, 
develop a Theory of Change for the TFT (i.e., results chain and assumptions) and the 
Issues-Indicator matrix, further develop the evaluation design, develop the sampling 
strategy. prepare and test data collection tools, identify required resources, and agree 
on the roles and responsibilities.  Additional details about the methodology are 
provided below.  
 

• Data Collection and Analysis Phase - the consultant will implement the detailed 
evaluation plan. 
 

• Reporting Phase – the evaluation report will be drafted at this stage and shared with 
the Reference Group, the Technical Review Committee, and management. 
 

• Dissemination Phase - the report will be disseminated to audiences within and outside 
the Bank, donors and their respective partners, and to Regional Member Countries.   

8. Methodology 

 

8.1 Evaluation Design  
A theory-based design will be employed.  A theory-based evaluation is the most suitable 

option as it will not only address what results were achieved, but also how and why the results 

were achieved or not.  Other designs, such as a pre- and post- design or a Quasi-experimental 

design, would not be suitable in the absence of baseline data and comparison groups.   There 

is a possibility of comparing the early performance of Souk beneficiaries with beneficiaries of 

other microfinance/small loan organisations (e.g. BTS Tunisie).  However, it remains to be 

detrmined whether we can  access to data from such organisations.   

8.2 Data Collection Methods  
A combination of quantitative and qualitative approaches will be used in the evaluation.  Both 

approaches are needed to learn more about and assess the nature, degree and consequences 
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of various findings generated through the evaluation.  Moreover, multiple data collection 

methods will help capture information to answer the evaluation questions. Data collection 

methods to be used include: document review, file review, key informant interviews, and 

electronic questionnaires.  Employing multiple sources of information will allow for 

triangulation of data that will generate the most comprehensive, valid and reliable results.  

Further, addressing evaluation questions from different perspectives will lend greater insight 

into explanations of findings.  The file review (to a certain extent) and the electronic 

questionnaires will be used to collect quantitative data.  The document review, file review, 

and interviews will be used to collect qualitative data.  

Document Review 

Purpose  

The purpose of the document review is to collect background information on the activities 

funded by the TFT and ensure an in-depth understanding of issues existing during the study 

period, assess the availability and quality of data to help address evaluation issues/questions, 

develop and formulate questions for data collection instruments, and identify information 

gaps and issues for further research.  

Approach 

The document review will entail a comprehensive review and examination of relevant 

documents, which include for example (this is not an exhaustive list, but rather a sample of 

documents to be reviewed):  

• Project documentation, including for example concept notes. 

• Completion reports, progress reports produced by the AfDB and recipient 

governmental institutions.  

• Partnership records e.g. minutes from meetings, agreements between partners. 

• Progress quarterly Reports, financial reports and mi-term evaluation reports 

 

Data Review  

AfDB holds an extensive online database on SOUK At-tamina’s  bidding process.  This includes 

basic demographic information on the bidders, the nature of the proposed enterprises and 

their financial requirements.  Data on the gender of the beneficiaries and the relative 

deprivation of their home governorate is also recorded.  
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Key Informant Interviews  

Purpose 

The purpose of the interviews is to provide first hand perspectives from various stakeholders 

on experience with the TFT interventions.  They will allow for greater insight on important 

issues, expanded interpretation of results, and discovery of unanticipated findings or 

outcomes.  Due to resource constraints, interviews will consist of a limited set of questions 

that will be linked to findings from the document and data reviews. While some interviews 

will focus on issues related to specific fund activities, other interviews will be broader in nature 

and designed to seek feedback on matters, including but not limited to the relevance, 

effectiveness, efficiency and management of the Fund.  

Approach 

Interviews will follow a semi-structured format to allow the probing of more information and 

open-ended responses.  Interviews will be conducted with the following groups: Technical 

Review Committee, Steering Committee, Bank management, Bank staff, Government Officials 

of Regional Member Countries, beneficiaries and any other interviewees identified during the 

inception phase.   

Information gathered from the interviews will be transcribed, validated by interviewees, and 

then analyzed systematically (i.e., coding techniques will be employed).  Interviews will be 

conducted with the use of interview guides that will be distributed in advance.  The consultant 

needs to ensure that the questions that are posed are valid (i.e., that we are assessing what 

we intend to assess), are easily understood by interviewees, and that the interviewees have 

sufficient knowledge to answer them.  

Electronic Questionnaires  

Purpose 

The purpose of the electronic survey is to gather quantitative data on the outcomes 

achievement of the TFT initiatives and projects, which will allow for generalization at the Fund 

level.  

Approach 

Survey questionnaires will be distributed to all beneficiaries and will include a combination of 

closed- and open-ended questions.  In determining which areas would be better addressed 

through questionnaires, the following factors will be considered: i) the need to minimize the 

number of questions posed through interviews; (ii) the need to assess respondents’ 

perceptions in different areas through the use of scale-like questions that require limited or 

no probing of additional information; and iii) the need to generate findings that are 

generalizable.   
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8.3 Data Analysis Plan/Reporting 
 

Issues/Indicator Matrix 

The Issues-Indicator matrix serves as a reference tool that outlines the linkages between the 

evaluation questions, indicators and multiple data sources that will be used in the evaluation.  

Specifically, the Matrix indicates which data collection methods will be utilized to collect 

information against each indicator, as well as which stakeholders will be interviewed. The 

Matrix also serves as a key tool during the evaluation inception phase to ensure that at least 

two data sources are used for each indicator. 

Data Analysis  

Consistent with the use of multiple lines of evidence, data from the various sources will be 

considered together to assess each indicator.  Indicators will be analyzed individually and then 

synthesized to form the basis for the report.  For example, data collected against related 

indicators, such as the number of jobs created by the TFT fund and the nature of jobs created, 

will be analyzed together to provide a more comprehensive picture.   

 

Quantitative analysis will be used to reveal relationships among the data in order to make 

valid inferences on results achieved by the TFT.  Qualitative analysis will supplement 

quantitative data to provide contextual information.  It will be used to explore, in depth, 

explanations to account for findings and identify lessons of experience.     

 

Evaluation Report  

The report will present the evaluation objectives/scope, the evaluation issues and questions, 

a brief overview of the methodology, and strengths and weaknesses of the evaluation, address 

each of the evaluation questions as identified in the Issue-Indicator matrix, and formulate 

conclusions and key lessons of experience based on the findings.  Findings will be presented 

through comparisons across lines of evidence, noting instances of consensus or lack thereof. 

 

Limitations 

Following are potential limitations to the proposed evaluation approach and possible 

mitigation strategies: 

• Quality and availability of data to be collected -   Some data from the document 

review may be missing or incomplete, and may be in a format which requires additional 

manipulation.  In addition, similar types of data may be defined and collected 
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differently across countries.  Where possible, follow up with appropriate Task 

Managers will be conducted to address these gaps.   

• Availability of some key stakeholders (Bank staff, government officials from RMCs) 

and Recall bias – Some identified groups to be interviewed may not be available to 

participate in the evaluation due to turnover.  In addition, some recall bias among 

some interviewees may affect the accuracy of their responses.  

• Response rates - A potential challenge is to ensure adequate response rates among 

the various groups.  Accordingly, the sampling strategy will include measures to 

mitigate this potential risk. Moreover, the questionnaires will be designed in a user-

friendly manner to encourage high responses.  Finally, two follow-ups will be made 

with those individuals who do not respond to the initial invitation.  

• The absence of a Control Group, the short timescale of the project and their small size 

make it impossible to assess the project’s impact.  Therefore, the evaluation will focus 

on assessing immediate/intermediate outcomes achievement. 

9. Governance and Quality Management 
 

The evaluation will be overseen by RDGN management and will be presented to the TFT 
Steering Committee.  
 

The Consultant will be guided by an RDGN Task Manager, who was not involved in the design, 
implementation and/or management of the TFT and/or its projects and initiatives.  The Task 
Manager will guide the consultant throughout the assignment; ensure that they have the 
necessary information to carry out the assignment and; facilitate any necessary interactions 
with the Bank.  It is expected that the consultant would provide regular updates on progress 
to the Task Manager (through written progress reports and verbal briefings, as required). This 
will ensure clear communications between the consultant and RDGN and will help solve any 
issues that may arise during the project.  
 
A Reference Group (RG) composed of representatives from the following units/teams: 1) Souk 
At-Tanmia team; 2) RDGN TFT team; 3) Job for Youth In Africa, and 4) evaluation or research 
department of AfDB.  The RG will be the forum through which the evaluation team will consult 
with the concerned units/teams.  The RG will act a  sounding board for the evaluation.  
 
It is expected that at the end of the assignment, the Consultant will provide the Task Manager 
with all of the raw data, project assessments, working papers, databases/coded data and, any 
other documentation used during the assignment. 
 
The assignment will be carried out in accordance with international evaluation standards (e.g., 
OECD-DAC Quality Standards for Development).  
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10. Level of Effort and Indicative Cost 
 

The exact resource requirements of the evaluation project will be finalized following the hiring 

of the consultant through a competitive bidding process.  To provide an indication of the 

magnitude of the budget, it is estimated that 90 person days of consultancy services would be 

required to complete this evaluation project. The following table outlines an estimated 

breakdown of the resources per phase. 

Phase  Estimated Number of Professional Days  

Inception Phase  
 

Document and Literature Review 5 

Key informant interviews  5 

-Inception Report writing  5 

Sub-total (Inception Phase ) 15  

Data Collection and Analysis Phase 

Document Review  10 

Literature Review 5 

Key Informant Interviews (30)– approx. 
half a day per interview including 
transcribing notes 

15 

Electronic Survey 6 

Case studies  8 

Workshops 1 
Data analysis  15 

Sub-total (Data Collection and Analysis 
Phase)  

60  

Reporting Phase  

Synthesis Report  15 

  

Sub-total (Reporting Phase) 15  
Total  90  

11. Estimated Timeline1  

 

The evaluation project will be launched at the end of February 2019 and will be completed by 

end of June 2019.  

The following table presents the estimated timeline per deliverable.  

Activity/Deliverable Start Date  End Date  

Kick-off of the evaluation project  February 25, 2019  

Draft and final Inception Report  February 25,, 2019 March 25, 2018 

                                                           
1 The timeline will depend on how long it takes stakeholders to provide comments on key deliverables.  
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Data Collection and Data Analysis  March 25, 2019 May 28, 2019 

Draft and Final Synthesis Report May 28, 2019  June 28  2019 

12. Team Composition  
 

The proposed evaluation team will be composed of a team leader (international consultant) 
and a local consultant (as required).  The bid needs to stipulate the composition of the team 
as well as the role of each team member and the level effort.  Following are the minimum 
qualifications, skills and experience required to be considered for the assignment: 

• Extensive experience and knowledge in development evaluation and research 

methodologies 

• Knowledge of evaluation theory, practice and professional standards  

• Knowledge of OECD-DAC quality standards for development evaluation 

• Knowledge of IFI policies and operations 

• Knowledge of development effectiveness principles. 

• Strong expertise in private sector development, especially SMEs 

• Good understanding of the Tunisian context.  

• A good understanding of the AfDB and the main partners involved in supporting Souk  

• Expertise in economic development and economic inclusion, including on gender and 

youth issues 

• Excellent verbal and written skills in French and English . Arabic proficiency desirable.  

13. Logistics and procedures 
 

The AfDB will provide contact details for beneficiaries and will grant access to partners for 

interviews.  They will be able to assist with granting access to beneficiaries but may not be 

able to guarantee access to all 71. 

The consultants will be in charge of organizing their travel. The Task Manager will join the field 

missions. 

 

 



14 
 

ANNEX A - List of Projects  
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