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REQUEST FOR EXPRESSIONS OF INTEREST 
(CONSULTING SERVICES) 

 
AFRICAN DEVELOPMENT BANK GROUP 

Gender, Women and Civil Society   
Immeuble du CCIA, Rue Jean-Paul II, 

PLATEAU 01 Boite Postale 1387 
ABIDJAN 01, COTE D’IVOIRE 

d.elhassan@afdb.org; s.ngum@afdb.org 
  

 
1. The African Development Bank Group (AfDB) hereby invites Consulting Firms to 

indicate their interest in the following Assignment: Implementation of the AfDB Gender 
and Resilience Initiative Inclusive Climate Change Adaptation for a Sustainable 
Africa. The Gender and Resilience initiative of the AfDB is in partnership with the Korea-
Africa Economic Cooperation (KOAFEC) Trust Fund. 
 

2. Africa could require between USD 20-30 billion over the next 10-20 years to meet its 
climate change adaptation needs (AfDB 2011). The AfDB plays a catalytic role in financing 
and leveraging additional resources, including concessional climate financing from global 
funds. The AfDB supports Regional Member Countries (RMCs) and Regional Economic 
Communities (RECs), through prioritizing the development of the regional energy 
infrastructure. Under the 2011-2015 Climate Change Action Plan (CCAP), it supports RMCs 
in their quest for climate-change adaptation and mitigation, and is host to special 
interventions such as the African Renewable Energy Initiative. The AfDB’s climate funding 
will triple to USD5 billion per year by 2020, in line with the Paris Agreement and UN 
Sustainable Development Goals (SDGs). Under the second phase of the CCAP (2016-
2022), Nationally Determined Contributions (NDCs) by African countries will largely 
influence the Bank’s climate change related interventions on the continent. 

 
3. The NDCs have provided African governments with a vessel to set out their ambition for 

the transition to development, and the AfDB aims to capitalize on the opportunity by 
building the capacity of policy makers and climate negotiators to integrate gender into 
national climate change policy. This is because climate change has different gendered 
impacts. Women tend to be more vulnerable to the effects of climate change than men, 
primarily as they constitute the majority of the world’s poor and are more dependent for 
their livelihood on natural resources threatened by climate change. Furthermore, African 
women face social, economic, and political barriers that limit their coping capacity. 
Unequal access to resources and decision-making processes, and limited mobility, places 
rural women in a position where they are disproportionately more affected by climate 
change than men. It is thus important to identify gender-sensitive strategies to respond to 
the environmental and humanitarian crises caused by climate change. 

 
4. Gender equality is integral to the work of the African Development Bank Group (AfDB); its 

mandate is to reduce poverty by spurring sustainable economic development and social 
progress in regional member countries (RMCs). The twin strategic objectives of its Ten 
Year Strategy (2013-2022) - inclusive growth and the transition towards green growth - 
with three special areas of focus on agriculture and food security, fragile states, and 
gender - will ensure wider access to economic opportunities for Africans across all age, 
gender and geographic divides.  
 

5. The AfDB Group aims to be the leading African financial institution on Gender and 
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Climate Change in Africa. The Korean Trust Fund along with the AfDB seek to find 
solutions to enhance women’s climate change adaptation for sustainable natural resource 
management. 

6. The services to be provided under the Assignment include:
• Build the capacity of policy makers and climate negotiators to integrate gender into

national climate change policy.
• Develop a series of knowledge products on gender and NDCs, and other related

international commitments and national policies.
• Develop a Gender Action Plan under the 3-year Lima Work Program.

7. The Gender, Women and Civil Society department invites Consulting Firms to indicate
their interest in providing the above-described services. Interested eligible Consulting
Firms or associations of Consulting Firms shall provide information on their qualifications
and experience demonstrating their ability to provide the services (documentation,
references for similar services, experience in comparable Assignments, availability of
qualified staff, etc.).

8. Eligibility criteria, establishment of the short-list, and the selection procedure shall be in
accordance with the African Development Bank’s Rules and Procedures for the
selection of Corporate consultants. The Bank is under no obligation to shortlist any
consultant who expresses interest.

9. Estimated duration of services will be twenty-four (24) months and the estimated
starting date is September 2017.

Interested Consulting Firms may obtain further information at the phone number and
email address below during the Bank’s working hours: from 8h30 to 17h30 (GMT).

10. Expressions of interest must be received at the address below no later than 25 August
2017 at 17H00 (UTC+00) local time and specifically mentioning “Inclusive Climate
Change Adaptation for a Sustainable Africa” in the subject line.

For the attention of: Ms. Dana Elhassan and Ms. Sohna Aminatta Ngum
E-mail: d.elhassan@afdb.org; cc s.ngum@afdb.org
Telephone: +225 2026 3752; +225 2026 5338


